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Charter School Annual Report
Summary Data
2011 - 2012
Name of School: Centre Learning Community CS
Date of Local Chartering School Board/PDE Approval: 4/25/2011(3rd 5 year renewal)
Length of Charter: 5 years
Grade Level: 5th through 8th

Opening Date: 9/8/1998
Hours of Operation: 7:30 a.m. - 5:30 p.m.

Percentage of Certified Staff: 100%
Student/Teacher Ratio: 13:1

Total Instructional Staff: 21 (10 FT, 11 PT)

Student Waiting List: 16

Attendance Rate/Percentage: Elem = 95.87% Secondary = 96.15%

Summary Data Part II
Enrollment: 98

Per Pupil Subsidy: Avg. Reg.Ed.= $8,809.37; Avg. Sp.Ed.=$16,709.59

Student Profile
American Indian/Alaskan Native: 0
Asian/Pacific Islander:

1

Black (Non-Hispanic):

5

Hispanic:

1

White (Non-Hispanic):

89

Multicultural:

2

Percentage of Students from Low Income Families Eligible for a Free or Reduced Lunch:
28%
Provide the Total Unduplicated Number of Students Receiving Special Services (Excluding
Gifted) as of Previous December: 24

Instructional Days and Hours
Number of:

K (AM) K (PM) K (F.Time) Elem. Middle. Sec. Total

Instructional Days 0

0

0

178

178

Instructional Hours 0

0

0

1021 1021

0

178

0

1021

SECTION I. EXECUTIVE SUMMARY
Educational Community
The Centre Learning Community Charter School (CLC) was established in 1998 and serves a
diverse population of approximately 100 students in grades five through eight, with an emphasis
on technology and project-based learning. There is one building which houses the entire
school. CLC has a full time staff of 13 and numerous part time employees. It is located in State
College, the home of The Pennsylvania State University. CLC is a tuition free, charter school,
serving students from State College Area School District, Bellefonte Area School District, Bald
Eagle Area School District, Penns Valley School District, Huntingdon Area School District, Juniata
Valley School District, Mifflin County School District and Phillipsburg-Osceola School
District. This area comprises the majority of Centre County which is mostly suburban and rural

areas. During the 2011-12 school year, approximately 24% of our students required special
education support and 28% participated in the Federal Lunch Program.
The planned courses of instruction and assessment are aligned with the state requirements as
found in Chapter 4 for elementary and middle school. All benchmarks and local assessments are
aligned with the Pennsylvania Academic Standards and Assessment Anchors. CLC employs
highly qualified personnel to deliver and monitor the curriculum, instruction and assessment
requirements of the state. All personnel who teach and administer CLC's programs have the
credentials required by the Commonwealth of Pennsylvania. It is important to note that every
student in our school is provided with a laptop computer which may be used at school and at
home. The life-cycle of these computers is three years.

Mission
The mission of Centre Learning Community Charter School (CLC) is to create a powerful, safe,
secure, active, project-based learning environment in which students develop the necessary
knowledge, skills, and attributes to lead fulfilled and successful lives.

Vision
From the beginning, the CLC has been a true partnership among students, parents, and
educators to prepare our students to lead fulfilled lives in a dynamic future. At the CLC, we
believe that students learn best and benefit most when they:


















are actively engaged
share the responsibility for learning
feel both safe and challenged
are allowed time to explore
are taught to think deeply
use powerful, computer-based “thinking tools”
collaborate with students and adults
compete with themselves rather than with other students
form strong relationships with good role models
have in-depth information about the progress they are making
are encouraged to be creative
are supported by parents and/or other adult advocates who have a sincere interest in
their progress
solve complex, real-world problems
engage in a series of activities prescribed to meet individual needs
are involved in multi-year relationships with their teachers
encounter the need for integrated knowledge and skills, rather than fragmented “subject
areas”
have access to a variety of computer-based technologies at home and at school



are motivated by an intrinsic desire to do good work, not to avoid punishment or gain
rewards.

In the end, the vision of CLC is brought to bear through a project-based, technology supported
learning environment in which teachers develop real-world, contextualized projects that span the
curriculum.

Shared Values
As a result of the above vision and philosophy, the CLC continues to engage students in active
learning, using powerful tools to solve real problems. Working together and independently,
students develop important skills, knowledge and attributes that will serve them well in school, at
work, and in personal life as they develop strong interpersonal relationships and interact with their
families and others in the real world.

Academic Standards
We design our curriculum by creating multidisciplinary modules (projects) of approximately nine
to twelve weeks duration that convey the knowledge contained in the standards in grades 5-8 and
that require use of the skills and knowledge defined in the Pennsylvania Standards. Our teachers
use the standards as they generate learning experiences so that the work the students do on a
daily basis involves the knowledge, the higher-order thinking skills and performances required by
the standards. It should be noted that our projects go beyond the standards in terms of the
development of cognitive skills and other skills demanded by the Pennsylvania Standards. The
standards that are the basis for every project are part of the assessment that are sent to parents
at the end of each project.

Strengths and Challenges
The strength of CLC’s project-based and technology-supported learning environment lies in the
ability to motivate students and ensure that they are actively involved in their learning. Each
student at CLC is provided with a laptop computer which may be used both in school and at
home. This access to technology allows students to apply their knowledge in powerful
ways. Projects are designed so that students will integrate various aspects of science, social
studies, language arts and math as they work on ‘real world projects’. While completing the
various projects throughout the year, students may create such things as museums, educational
games, animations, movies and presentations. Finally, students design websites that showcase
their academic development.
In addition to laptop computers, CLC utilizes a variety of information technologies including
SmartBoards, video projectors, digital still and video cameras. CLC is also very proud of the fact
that CLC teachers have been been recognized as “Keystone Technology Integrators”.
CLC provides a small school setting and the individual attention that middle school students need
and want. There are two teachers in each classroom and two full time support teachers, which
creates a 1:13 teacher-student ratio. Teachers usually work with students over a two-year period
which greatly enhances student learning and allows students to form meaningful relationships
with their teachers. In addition to the core subjects, CLC offers a variety of “Specials” classes

during three 11 week blocks including: Sculpting, Stained Glass, Digital Photography, Creative
Writing, Yoga, Mural Arts, Dance Kinetics, Rock Band, Music Production, Family and Consumer
Science, Active Games, Yoga, Keyboarding, Drawing, Swimming and many more. CLC also
offers a variety of after school activities and clubs such as: Drama Club, Chess Club, Poetry,
Cooking Club, Band, Snow Riders Club, Art Club, Active Games, Study/Homework help and
others.
The challenge we face is how we can increase the connection between instruction and the "real
world" in order to increase the relevancy of the learning that takes place. Today's students have
grown up with video games, cell phones, computers, the World Wide Web, and other digital
wonders that define their world. There has never been a time when these technologies have not
existed for them. Since its beginning, CLC has provided computers and now laptops to all of our
students. However, the mere presence of technology in a school does not increase learning. We
strive to provide opportunities for our students to develop higher order thinking skills by
understanding the relevancy of what they are learning and the tools being used. It is important
for our students to understand not just the content, but also the context of that content and how it
is used outside of school.
The result of project-based learning supported by technology is that students have high
expectations for themselves because they have been able to successfully meet the high
expectations of adults with whom they have formed meaningful and close relationships.

SECTION II. STRATEGIC IMPROVEMENT PLANNING
Strategic Planning Process
Since we are a charter school, our strategic planning process is done yearly and presented in the
Annual Report which is required by the State.
As a teacher led school that successfully practices shared decision-making, strategic planning
begins with teachers reviewing and analyzing how well CLC students have done utilizing a variety
of assessments. At the end of the year, teachers meet for five days to assess strengths and
needs in relation to curriculum and staff development. Based on this review, teachers identify the
areas of learning, instruction, assessment, and school environment that need to be
improved. Having identified areas of need, teachers work with Board Members, Parents, and atlarge community members to establish appropriate and measurable goals. Based on the nature
of the goals, strategies and interventions are developed that will allow teachers, staff, students
and parents to achieve those goals. Throughout the year the staff reviews and assesses
progress in an ongoing process which continually spirals and leads to renewal and continuous
improvement. The strategic planning committee meets once a year to review and approve the
established goals.

Strategic Planning Committee
Name

Affiliation

Membership Category Appointed By

Boldt, Gail

Centre Learning Community Charter Board Member
School

Board

Kosta

Centre Learning Community Charter Administrator

Administration

Dussias

School

Morgan
Ilgan

CLC

Ron Boyles

Centre Learning Community Charter Community
School
Representative

Board

Toci, Mark

Centre Learning Community Charter Middle School Teacher
School

Teachers

Middle School Teacher

Elementary
Teachers

Goals, Strategies and Activities

Goal: MATHEMATICS
Description: For the 2012-13 school year, at least 89% of all students will be proficient or above
in Mathematics, as measured by the annual state-wide PSSA assessments.

Strategy: Small Classes - Individualized Instruction - Project Based
Math Instruction
Description: Small math classes — individualized instruction — one-on-one instruction — ability
grouping - after school tutoring. Although CLC teachers rely on a variety of instructional tools to
teach math, CLC teachers are constantly working to further integrate project-based learning into
the math curriculum at all levels.”

Activity: After-school Tutoring
Description: The school provides a free extended day program. As part of this program students
may go to a special room where extra academic help is available. This room is staffed by CLC
staff members and/or Penn State student volunteers.
Person Responsible Timeline for Implementation Resources
Kosta Dussias

Start: 8/30/2011
Finish: Ongoing

Status: In Progress — Upcoming

-

Activity: Student Grouping
Description: At the beginning of the year, students tested to assess their skills and level. Using
this data and test data such as the PSSA test results, and the online assessment tools provided
through PDE, students are placed in appropriate groups of approximately 10 ranging from 4th
grade to high school mathematics. These groups are continually assessed and monitored
throughout the school year.
Person Responsible Timeline for Implementation Resources
None Selected

Start: 8/31/2011
Finish: Ongoing

-

Status: In Progress — Upcoming

Goal: READING
Description: For the 2012-13 school year at least 91% of all students will be proficient or above
in Reading, as measured by the annual state-wide PSSA assessments.

Strategy: Project Based Learning Environment and Targeted
Literature Circles and Reading Workshops
Description: A project-based learning environment through which reading is integrated into the
projects and contextualized. Supported reading development through reading
workshops/literature circles and one-on-one/small group instruction using researched based
programs and strategies.

Activity: Reading across the curriculum
Description: Content area reading is taught and supported in every area of the project-based
curriculum. All students participate in structured literature circles, and students who need further
help participate in such programs as: Quick Reads III, The Rewards Program and Words Their
Way Spelling program.

Person Responsible Timeline for Implementation Resources
None Selected

Start: 8/31/2011
Finish: Ongoing

-

Status: In Progress — Upcoming

Goal: STUDENT PARTICIPATION IN STATE
ASSESSMENTS
Description: At least 95% of eligible students will participate in required state-wide assessments.

Strategy: School Culture
Description: Contacted parents — tested in the middle of the week. Yearly school calendar
contains dates of PSSA testing for parent planning purposes.

Activity: Student Motivation
Description: See Student Attendance. Testing dates are published well in advance, students and
parents are encouraged to participate and help our school perform well.
Person Responsible Timeline for Implementation Resources
None Selected

Start: 1/1/2009
Finish: Ongoing

-

Status: In Progress — Upcoming

Statement of Quality Assurance
Charter school has met AYP.

Statement of Quality Assurance - Attachment
 PA_AYP_Summary_2011-12

SECTION III. QUALITY OF SCHOOL DESIGN
Rigorous Instructional Program
What curriculum does your school utilize?
We design our curriculum by creating multidisciplinary modules (projects) of approximately 9 to
12 weeks duration that convey the knowledge contained in the standards in grades 5-8 and that
require use of the skills and knowledge defined in the Pennsylvania Standards. Our teachers use
the standards as they generate learning experiences so that the work the students do on a daily
basis involves the knowledge, the higher-order thinking skills and performances required by the
standards. It should be noted that our projects go beyond the standards in terms of the
development of cognitive skills and other skills demanded by the Pennsylvania Standards. The
standards that are the basis for every project are part of the assessment that are sent to parents
at the end of each project. It should also be noted that CLC teachers often work with subject
matter experts in order to develop more complex and contextualized projects.
Do you have documentation that shows that your curriculum meets the Chapter 4 content
standards and all requirements?
Yes, as each module is designed, the standards that apply are documented within the curriculum
design. A summary, framework, or outline of each project is posted to the web for access by
students, parents, and educators. In addition, documentation is kept in the school office that all
requirements of Chapter 4 are met. Finally, CLC has met AYP since 2003.
How is the curriculum organized to meet the developmental and academic needs of
students?
Our mission calls for important accomplishments that go far beyond the knowledge measured by
standardized tests and the PSSA. Our curriculum is designed to deliver on our promise of
developing crucial skills, which include teamwork, research skills, creativity, problem solving,
independence, intrinsic motivation and confidence. Our students learn through being actively
engaged in our project-based, multidisciplinary, technology rich curriculum centered on real-life
tasks and problems. Rather than learning to recall facts taught to them, our students take what
they have learned and apply the learning to new and novel situations. The exciting thing about
this method of teaching and learning is that it fosters learners who are responsible for their own
learning and excited by it. By teaching in this way, learning can easily be and is adapted for
learners of various skill levels, meeting individual needs in a challenging way for each student.
How does the charter school promote in-depth and inquiry-based teaching and learning?
Project-based learning, cooperative learning, context-based learning, and authentic assessment,
combined with powerful learning technologies, are designed to (and do) promote motivated,
creative thinkers who can work effectively both in teams or independently. Students are given
opportunities to develop, "minds that think, hearts that care, and the confidence to make things
happen." Project-based learning by its very nature encourages students to delve into a project in
an in-depth manner. Students become ‘experts’ in their part of a project and present to various
student, parent and/or community audiences about their area of expertise. Project-based
learning, as it is presented at CLC, is inquiry-based. Our students are expected to take what they
have learned and apply it creatively to unique situations. That is the essence of our teaching
philosophy.

What strategies does the school use to accelerate academic skill development, content
knowledge and learning strategies of students performing significantly below standards in
literacy and mathematics skills?
Students who enroll performing significantly below standards in literacy and mathematics skills
are not uncommon at CLC; in fact approximately 24% of our students in 2011-12 had an IEP.
Where literacy is concerned, those students needing help work on an individual/small group basis
with a teacher to develop reading skills such as fluency, accuracy, and comprehension. Projects
are specifically designed to meet the needs of these students. Very often the scope and focus of
a project is changed in order to require these students to practice and develop reading and
writing skills in a challenging and developmentally appropriate way. Teachers also work with
these students to develop individualized goals and learning strategies for reading and writing. We
are cognizant that learning for these students must be accelerated as much as possible without
frustrating the student. They must make great progress each year and our goal is that they
achieve on grade level or as close to grade level as possible.
Students who are performing well below standards and expectations are able to take advantage
of smaller math classes in which they receive individualized attention. All of our students are
appropriately grouped on the basis of performance and assessment. Teachers also employ many
different curricula and resources in order to meet the needs of these and all students.
It is important to note that poor literacy skills will have a direct impact on a student's ability to
learn and acquire math skills. As math curricula become more problem-based, students are
required to do more and more reading in math. Only by providing support and scaffolding goals
for those students who struggle with reading, will they be able to make academic progress in
math. Our continued success in meeting AYP, among other measures, demonstrates the power
of our approach to learning and teaching.
What types of teaching strategies are used to actively engage students in the learning
process?
The CLC Charter School is a cutting-edge, project-based, technology-rich learning environment in
which students are actively engaged in working on multidisciplinary modules developed by our
faculty. These modules are based on an understanding of what students are expected to learn in
school and what they will need in order to succeed after school. Our students develop lifelong
skills including teamwork, research skills, problem solving and confidence. Other strategies used
include flexible grouping, cooperative learning, and inquiry-based learning. Our students are
encouraged to be responsible for their own learning and to be self-motivated rather than
externally motivated.

Rigorous Instructional Program - Attachments
 2011 Professional Education Report for Centre Learning Community CS approved by PDE
 Teacher Induction Approval Letter
 2011-12 eSP Workflow Notification - Ed Tech Report Approved by PDE

English Language Learners
English as a Second Language (ESL)
Narrative Description

The goal of the ESL Program is to provide an instructional English language communication
program for language minority students with limited proficiency in English. Migrant worker’s
children who have limited proficiency in English are also eligible. The ESL program will enable
them to participate fully in their educational experience.
In accordance with the standards set forth by the TESPL to ensure access to quality education for
language minority students, the ESL program provides the Limited English Proficient (LEP) or
English Language Learner (ELL) student population with access to a positive learning
environment.
For 2011-12 there were two students in the program. We provided an appropriate curriculum and
equitable assessment of academic achievement for these students.
Objectives of the Program:
1. To provide a certificated ESL teacher for all ELL students.
2. To provide an instructional program that supports English language development necessary to
participate in the full range of activities offered to the mainstream students.
3. To develop both conversational competence and academic cognitive competence in English.
4. To develop effective cultural communication skills that will foster an understanding and
sensitivity to the complexities of intercultural interactions.
5. To provide the LEP student population with the opportunity to share their language, history,
and culture with their peers from the majority population.
6. To continue to participate in the ESL Consortium supported by the Intermediate Unit 10 (IU
10).
Entry Assessment:
Elementary School Level (grade 5)
At CLC, the student eligibility for the Elementary program (grade 5) begins with a Home
Language Survey and an oral interview conducted by the ESL teacher. The purpose of this
interview is to evaluate the student's oral language proficiency through conversation. The ESL
teacher then administers and scores the Woodcock-Munoz to determine what stage of English
Language Development at which the student is performing. Because these students are new to
the school, they are also given the World Class Instructional Design and Assessment (WIDA)
ACCESS placement test at the beginning of the school year.
Middle School Level (grades 6-8):
The Woodcock-Munoz is one tool that may be used to assess students’ English Language
proficiency. In addition, the World Class Instructional Design and Assessment (WIDA) ACCESS
placement test is administered to any incoming students who attended a school other than CLC
in the previous school year. Informal oral/aural interviews are also given with each individual
student.
Exit Assessment:

A student is exited from the ESL program when they meet both of the required exit criteria and
one of the two additional exit criteria, per the PDE updated exit criteria (updated December 26,
2007, and summarized here):
Required Exit Criteria:
1. Score of BASIC on the annual Pennsylvania System of School Assessment (PSSA).
* For students transferring from other states, out-of-state academic achievement assessment
results may be considered when the academic proficiency level is comparable to BASIC on the
PSSA.
* For students that are in a grade that is not assessed with the PSSA, LEA’s must use each of the
remaining criteria listed below to exit students.
Scores of 5.0 on a Tier C ACCESS for ELLs assessment (see Items A and B below for cutoff
score flexibility)
2.
a. Following the scoring criteria in the table below, the W-APT may be administered
between April and June to students who scored below the minimum cutoff for
program exit on the January administration of the ACCESS in order to
demonstrate sufficient progress to justify exit. (The W-APT may only be
administered to a student once in any school year, however).
Grade Level

ACCESS Score

Required W-APT Score

K-5

4.6 — 4.9

5.5 in each domain

6—8

4. 7 — 4.9

5.5 in each domain

b. A score of PROFICIENT on the reading PSSA can be used along with all other
required criteria outlined in this policy to justify exit for students who achieve a
composite proficiency score of 4.5 to 4.9 on the January administration of the
ACCESS. In this case, W-APT scores are not necessary to demonstrate
progress from the time of ACCESS administration to the end of the school year.
Additional Exit Criteria
1. Final grades of C or better in core subject areas (Mathematics, Language Arts, Science,
and Social Studies).
* CLC does not have grades in these academic subjects, therefore Additional Exit Criteria #2, as
stated below, must be met.
2. Scores on district-wide assessments that are comparable to the BASIC performance
level on the PSSA.
The student must also meet the proficient level in their projects as decided jointly by the team
teachers and the ESL teacher.

Exit Policy:
Once the student meets the exit criteria as explained in the exit assessment section of this
document, his or her parents or guardians are notified, and notification of exit is placed in their
student file. Once the student is exited from the program, the student will be monitored for the
remainder of the time they attend CLC. They should be monitored for at least two years beyond
exit, which may require monitoring to continue when they leave CLC.
Program Description:
CLC provided an appropriate ESL education for the English Language Learners. Each student
was immersed in a full inclusion program, received support and modified classroom instruction by
an ESL teacher to facilitate their content area English learning.The instruction involved listening,
speaking, reading, and writing components.
Instruction time focuses on the student’s needs through direct individual instruction, as well as
small or large group instruction. At times, independent work during project time was also
provided. Large group activities involved having conversations and participating in cultural
activities. Small group instruction targeted each student's specific interests and needs.
The ELL student is grouped with English-speaking students to work on reading, writing, and
conversational skills during project time. At times, the ELL student can independently work on the
computer or work on an adapted project.
The lead and assistant teacher make special provisions for the student throughout the day. The
ESL teacher supports the student and the team teachers in developing appropriate curriculum.
The Technology that is available at CLC (each student has his/her own laptop) has been a great
tool to deliver instruction to the ELL student. Initially, websites can be used to provide simple
translations for the students. As students progress in their English proficiency, they may be asked
go to other websites that provide fun and interesting English practice and Math practice. Word
processing software programs also are used to improve writing skills. Students also use software
to improve their reading skills and fluency.
School-Wide Efforts:
One of the strengths of CLC's ESL program is the cross-cultural experiences it
provides. Students with a variety of national and cultural backgrounds attend CLC and have
many opportunities to share their cultures throughout the school year. Projects often include an
opportunity for this.
The mission statement of CLC clearly states its commitment to multicultural learning through
accepting diversity within the CLC student and teacher community culture. The ESL student is a
great source for addressing this commitment.
Student Services:
A full range of health and counseling services are made available to the ESL students and these
services are provided as needed. Videotape orientations, standard school forms, and any other
CLC forms (translated through the available websites) can be accessed in seven languages
through Intermediate Unit 10 (IU 10) and PaTTAN. They are made available to the parents of the
ESL students as needed. Other forms that are sent home to parents are also translated into the
parent’s native language, upon request.

Special Education Services for ELL Students:
A regular ongoing review of the bias-free assessment procedures is used in order to identify ELL
students who may qualify for special education services. The decision to assess is made with the
consideration that a disability may exist and not because the student lacks appropriate instruction
or hasn’t become proficient in the English Language. The parents of any ELL student who is
being screened for Special Education services will be informed using clear wording and in the
parents’ native language (if they have indicated this request on school-related correspondence)
The ESL team will make a determination on which language the assessments should be
administered, taking into account the student’s dominant language. The assessment will then be
provided in that language. Should the student be determined to be eligible for special education
services, he/she will continue to receive ESL instruction unless it is determined that the Special
Education services would be more beneficial.
Professional Development for CLC Staff:
The fifth grade student was placed in a classroom with a co-teacher who has also obtained an
ESL Program Specialist certification. This teacher makes resources available for the other staff in
the school. Additionally, professional development activities related specifically to the needs of
the English Language Learner, have been planned throughout the year. The ESL program
specialist and one of the assistant teachers each attended two ESL consortium trainings at IU 10
and a WIDA training session.
Activities for Non-English Dominant Students with English Speaking Peers:
ESL students are placed in cooperative working groups with their peers on their teams for most
of the year. There is ample opportunity for interaction in social, educational and athletic activities
with the CLC Community. The project-based approach at CLC ensures that all CLC students
must interact with and participate with one another. ESL students have equal access to all
activities (curricular and extra-curricular).
Community Involvement:
Parent involvement is a large part of CLC’s curriculum. Teachers and other staff members are in
contact with student’s parents. Native speakers of various languages are made available to
translate on as-needed basis. Students have completed many service projects for the
communities in the surrounding areas. The ESL students have been equally involved with these
projects.
The school regularly includes students and faculty associated with the Pennsylvania State
University. All of our students benefit from these resources.
Evaluation:
Student progress is tracked quarterly with the use of quarterly progress reports, WIDA test
results, regular meetings with the regular classroom teachers. The evaluation of the ESL
program includes careful tracking of the students’ participation in their teams without the need for
ESL support. Other data that is used include surveys (teacher/parent), review of student records,
and a review of students’ scores on state mandated tests.
Census of the ESL Staff by Language Competence Certification:
ESL Staff

Certification

Language Dominance

FTE

1 teacher

ESL Program Specialist

English

.21

English Language Learners - Attachment
 2011-12 LEP Report

Graduation Requirements

NA. CLCCS serves grades five through eight only.

Special Education
Most of the special education students that attend Centre Learning Community Charter School
(CLC) have been identified in their home school district and come with an Individual Education
Plan (IEP) in place. Most have been rewritten to meet the needs of the student within CLC’s
unique curriculum. Some students are identified while attending CLC.
The process begins with the parent or teacher requesting evaluation. The learning support
teacher or the classroom teacher conduct initial informal assessments in the academic areas of
math or language arts and reports to the Screening Team (ST). If emotional or social issues need
to be addressed, the mental health counselor observes and reports to the ST.
The Screening Team is made up of the teacher, the parent, the learning support teacher, the
education compliance officer and any other specialist that has worked with the student to
determine if further evaluation is needed. If further evaluation is required or if the parent requests,
and the team agrees, the parent is sent a “Permission to Evaluate” form. This starts the formal
process for identification. At this time, the screening team members become the Multi Disciplinary
Team (MDT). The certified school psychologist makes arrangements with the parents for
psychological testing. After the formal testing occurs, an Evaluation Report with results from the
psychological testing is shared at an MDT meeting which the parent(s) is invited to attend. All
efforts to accommodate the parents' schedules are made. At that meeting, initial plans are made
to work out the IEP, if needed, to fit the student’s needs. Another meeting is held with the parent
and members of the IEP Team to finalize the annual goals and objectives to meet those goals
and complete the IEP. If further additions are to be made to the IEP, then meetings are held until
it is felt by all parties that the IEP meets the needs of the student.
Once the IEP is in place, then the appropriate strategies are implemented and accommodations
are made in the classroom. The Learning Support teacher gathers information concerning the
student’s progress from those persons working to help the student complete the objectives to
meet the goals as outlined in their IEP. If the Learning Support Teacher or any other party finds
minimal progress being made, the strategies used and implemented are changed along with the
IEP with the expectation that the student will make progress. Progress reports for the goals and
objectives are sent to parents four times per year. CLC follows all federal and state regulations for
charter schools. In addition, the school follows the special education policies of Central
Intermediate Unit 10.

Special Education - Attachments
 Special Education Policy
 Positive Behavioral Support Plan
 Discipline Flowchart

Special Education Program Profile - Chart I
Teacher

FTE Type of class or support Location # of Students Other Information

Deb Swartz

1.0 Learning Support

CLCCS 14

Special
Education Teacher

Andrea Kennedy 1.0 Learning Support

CLCCS 12

Special
Education Teacher

Special Education Program Profile - Chart II
Organization FTE Type of class or
support

Location # of
Students

Other Information

CIU 10

.01 Occupational
Therapy

CLCCS

1

Saw one student for one-half
hour monthly

CIU 10

.32 Speech Therapy

CLCCS

8

Saw eight students one-half hour
once per week.

Special Education Program Profile - Chart III
Title

Location

FTE

School Psychologist Centre Learning Community Charter School .25

Special Education Program Profile - Chart IV
IU, Public Agency, Organization, or
Individual

Title/Service

Amount of Time Per
Week

Kim Rimmey

Consultant/Counselor 10 hours per week

Ann Rohan contracted via CIU 10

Speech Therapist

8 hours per week

SECTION IV. ACCOUNTABILITY
Student Assessment - Primary
Test/Classification K 1
PSSA

2

3

4

5

No No No No No Yes

Student Assessment - Secondary
Test/Classification 6
PSSA

7

8

9

10 11 12

Yes Yes Yes No No No No

Student Assessment
a.) The Centre Learning Community Charter School is a unique learning environment serving a
population of students who do not necessarily follow traditional demographic patterns. CLC
students in 2011-12 were from eight different school districts. These students presented a very
broad range of academic and socioeconomic levels. Because we are small in size, the number of
students in each grade is very small. This makes it statistically difficult to draw conclusions about
our students within classes and from class to class and/or between other school entities.
Our results on the PSSA have a great influence on the formulation of our annual measurable
goals, especially reading and mathematics. Our results on the PSSA for 2011-12 show that we
did meet the state requirements for adequate yearly progress in all areas, and we also note that
students who have been at CLC for two or more years, show an average achievement increase
of 5.4% in Math and 10% in Reading from the 2010-11 PSSA tests. We also note that some of
our special education students are achieving lower than our regular education students. Of
course, we look at individual students and when we see that they are not achieving at the
proficient level, we design an individualized program for that student—either in mathematics or
reading. We believe that we can increase our scores yearly and that it is our challenge to work to
do so. We also work on these needs within our project-based curriculum. We check our students’
progress continuously and make corrections as needed to improve performance. We meet as a
staff weekly and discuss student progress and how to improve it. The synergy of the entire staff
coming together on a regular basis to work on student progress makes a real difference in the
level of student achievement.
For our students who are making outstanding progress, we have the ability to challenge them to
even greater achievement since our projects allow us to individualize and to have even higher
expectations for these students. In math, our students can have the opportunity to take a class
that contains elements of algebra, geometry, and calculus. These students have the opportunity
to excel at extremely high levels.

Teachers or students keep portfolios of student work, often online, especially in the areas of
writing, mathematics and project work. How exciting it is for students to present these portfolios to
their parents to talk about the progress they have made! We feel that our group test data shows
that these strategies work. These results show that our methods of individualization and targeting
those students in need combined with continuous assessment and group staff discussions about
students and their progress does work and produces tangible results for our students now and in
the future.
b.) When we find students who need extra help, we also are able to support them, as needed. We
believe that students who are not performing at a proficient level should have multiple
opportunities to accelerate and become proficient. For those students who qualify, we have
special education services. We also offer other support services such as remedial reading and
writing and individualized support in the regular classroom. Two of our classroom teachers also
have a special education certificate. We offer individual services and small group services
according to each student’s needs. Teachers continually observe individual and group work. Our
teachers report that while students come to us who have been struggling academically, they find
that after a year at CLC many of those same students no longer struggle. It is safe to say that
much of the gain came from interventions and the teaching/learning process.
We will continue to refine our methods and check to make sure that they are working. The
challenge for us is to reach every one of our students so that each can find success.

Student Assessment - Attachments
 PA_AYP_Summary_2011-12
 COMPARISON REPORT 08-09 09-10 10-11 11-12
 2011 PSSA District_Summary

Teacher Evaluation
A Summary of the Centre Learning Community Peer Assessment System
The Centre Learning Community Peer Assessment System is multifaceted and comprehensive. It
is also uniquely suited to meet the needs of our teacher-lead school. There are three components
to the assessment system; a weekly curriculum meeting, peer observations, mid-year and
year-end staff presentations and ratings. Each of these components is designed to assist the
CLC staff in assessing the overall performance of individual teachers and improving instruction.
What follows is a brief summary of the system.
Weekly Curriculum Meetings
Each Monday, the instructional staff meets from 3:00 to 4:30 in order to review and discuss
instructional methodology, issues that impact the learning environment, and technology
implementation. Each teacher is expected to present on a regular basis, contribute to these
discussions, develop and implement instructional methods that come out of these discussions,
and assess the effectiveness of these instructional methods. In the end, these meetings become
a cyclical process of discussion, development, implementation, assessment, and discussion.
Peer Observations

CLC teachers participate in peer observations during the year. The observation may occur over
several days, and it is designed to be a cooperative effort in which the teacher being observed
and the teacher doing the observation work together in order to assess and improve
performance. The teacher being observed receives meaningful feedback. The teacher doing the
observation is able to observe new instructional techniques that he or she may implement in the
classroom. Following the observation, the participating teachers meet to discuss the observation.

Mid-year and Year-end Staff Presentations
In January of each year, each instructional staff member is responsible for giving a presentation
that documents what that teacher and his/her students have achieved up to that point in the
year. One can think of this as a living portfolio. Teachers are encouraged to provide curriculum
examples, test results and student work as evidence of student progress. The teacher also
provides evidence of contributions to the community as a whole. In summary, the teacher is to
demonstrate how the instructional environment that he/she has created has enabled his/her
students to acquire important skills, knowledge and attributes and how each has supported the
overall learning community of the school. The presenting teacher self-evaluates on each of the
categories contained in the rating rubric and listed below. The staff member then leaves the
room and the rest of the instructional staff then has an in-depth conversation and takes into
account the information presented, peer observations and weekly meetings. The group then rates
the staff member with a comprehensive rubric developed by the staff. The staff member is given
an opportunity to read the completed rubric and respond, if needed. Within the completed rubric
may be suggestions for areas of improvement and/or specific improvement that the group would
like to see by the end of the year. The teacher will have many opportunities to seek help from
other professionals, within or outside CLC, or seek professional development.
During the months of April, May and June, the process is repeated with each instructional staff
member compiling an electronic portfolio to submit to the staff prior to their final peer review. The
staff looks for improvement in certain areas and/or increased skills in all areas. The staff has the
opportunity to ask any final questions concerning the submitted portfolios before the staff member
who is being reviewd leaves the room. The group then comes to consensus on the rubric ratins,
which becomes the final rating for the year. It is generally agreed that this method of rating is
extremely helpful for each teacher and also for the school community. Given ample evidence that
the teacher is unable to correct the problem, negligent in his/her duties, and/or, more importantly,
unable to carry out his/her responsibilities, the staff may decide not to recommend that the CLC
Board of Trustees renew the teacher’s contract.
The staff continually reviews and reassesses this process in order to be sure that they have
designed the most beneficial process for each teacher and for the school.
The assessment rubric is made up of the following categories:













Assessment Strategies
Building Relationships with Kids
Classroom Management
Student Progress
Extracurricular Duties
Mentorship
Curriculum Development and Implementation
Parent Communication
Participation in Staff Meetings
Professional Goals
Staff Communication




Use of Technology
Unique Contributions

The Centre Learning Community Peer Assessment System is a multifaceted, comprehensive
teacher assessment system that is unique in that it is based upon peer review and peer
assessment. Through weekly meetings, peer observations, and year-end presentations (livingportfolios), CLC teachers are able to assess each other’s performance and provide meaningful
feedback and professional development.

Teacher Evaluation - Attachments
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SECTION V. GOVERNANCE REQUIREMENTS
Leadership Changes
Leadership
A new board was seated at the June 27, 2011 Board of Trustees meeting consisting of nine
members with terms staggered for one or two years from four constituencies — families,
students, staff and community — as specified by the CLC by-laws.

Board of Trustees
Name of Trustee

Office (if any)

Gail Boldt

President

Brian Rowan

Vice President

Andrea Kennedy

Secretary

Ron Boyles

Treasurer

Dennis DuVall
Ruth Hocker
Kathy Kalinosky - Resigned March 2012
Jennifer Kenyon
Kelly Kennedy
Patricia Webb

Alternate

Jullie Farris - Effective 10/2011; Resigned April 2012 Alternate

Professional Development (Governance)
The CLC Board of Trustees, Administrators and staff actively collaborate to develop
professional understanding of school governance issues. In May, 2012, the Board of
Trustees hosted a Board training and retreat that was attended by Trustees and alternates,
incoming trustees, CLC administrators, and the majority of CLC teachers. This was planned
and carried out by the Board Development Committee of the Board. In addition, this
committee provided on-going training as a routine practice in monthly meetings.

Coordination of the Governance and Management of the School
By-Laws Revision (Governance)
The CLC Board of Trustees, led by the By-laws/Charter Review and Revision Committee,
undertook a review and revision of the CLC Bylaws in 2011 — 2012. The major goals of this
process were to simplify and clarify our governing document for our current and future board of
directors and stakeholders. As such, our by-laws committee worked in consultation with legal
counsel to propose clarifications of stakeholder definitions, trustee qualifications and duties, and
meeting rules and procedures. Furthermore, the bylaws committee proposed changes to our
trustee election process to include on-site voting in an effort to increase voter participation. This
revision process took place from April 2011 until February 2012 with the bylaws committee
meeting monthly and providing reports and obtaining feedback from the entire board on a monthly
basis. The revised bylaws were unanimously approved by the Board of Trustees on February 16,
2012.

Board of Trustees Committee Work
The Board established and chaired four committees to carry out the priorities established by the
Board for the 2011-12 year. These committees were:





Policies, Employment and Strategic Planning: Duties: Review and update policies,
review and update job descriptions, create administrator's job performance review
system.
By-Laws/Charter Review and Revision: Duties: Review and revise Bylaws and Charter,
guide the board through proper procedures for debating and adopting proposed
revisions.
Facilities and Safety: Duties: Review and advise on building safety and repairs or
updates to the facility.
Board Development: Duties: Board training and recruitment

Teachers and staff members are encouraged to attend all meetings of the Board of Trustees. In
accordance with the CLC by-laws, three members of the Board are CLC teachers. Committees
of the Board are chaired by teacher and non-teacher trustees. Members included trustees and
the CLC administrator, and may include community members. This structure ensures open and
clear communication about the intent of the Board and the needs and professional expertise of
the staff. The CLC Board of Trustees is currently in the process of reviewing its by-laws and
existing policies in order to make the coordination of governance and management, the
assignment of duties and the flow of work clearer to all concerned.
Our CEO and Head Teacher have attended a State College Area School District Board meeting
to present and answer questions about the Annual Report. The CEO attends a monthly meeting
with the other area Charter School CEOs and a representative from the District.

Coordination of the Governance and Management of the School Attachment
 2011-12 and 2012-13 Board Meeting Dates

Community and Parent Engagement
Monthly meetings, weekly newsletters, and numerous gatherings during the school year and
summer provide opportunities for the Board and parent and community representatives to meet.

All parties have an opportunity to voice their thoughts in person and through electronic or written
means of communication. A formal parent organization was started in the fall of 2004, which has
been active having held regular meetings throughout the school year. CLC holds many events
that are open to the public, such as museums, open houses, theatrical productions and other
community events.
Means of communication include:
1. Administration
Directly, during face-to-face meetings, via telephone and via email.
2. Teachers
Directly, during face-to-face meetings, via telephone and via email including daily and/or weekly
newsletters.
3. Students
Through their representatives who attend meetings.
4. Parents
Directly, during monthly face-to-face meetings, via telephone, via email and via the school's web
site.
5. Community
Interested members of the community are invited to visit the school, to attend the regularly
scheduled meetings and to view the wealth of information about our school posted on the
school's web site.

SECTION VI. FINANCIAL RESPONSIBILITIES
Major fund-raising activities
For the 2011-12 year we did not undertake any major fund-raising activities. Modest fund-raising
(less than $7,000) by the 8th grade classes for the annual 8th grade trip where the students
played a major role in all aspects of the fund raising. This year, the 8th grade students
experienced a one-day trip to Hershey, PA and a day at the PSU outdoor school.

Fiscal Solvency Policies
We typically maintain a balance in our main account of at least one month's expenditures. We
have established an interest-bearing account to hold set-aside funds that will provide funds in the
case of emergency building repairs, unanticipated equipment replacement needs, the anticipated
increase in the employer's PSERS contribution, the payoff of our second mortgage and other
related expenses.

Accounting System
Quickbooks Pro for Non-Profits accounting software is used and has been modified to classify
revenue and expenses to conform to the Pennsylvania State Chart of Accounts for Pennsylvania
Public Schools. We contract with Keystone Payroll to process payroll and provide tax
calculations. The accounting firm of ParenteBeard conducts our annual audit, and makes
adjusting entries where appropriate.

Preliminary Statements of Revenues, Expenditures & Fund
Balances
Preliminary Statements of Revenues, Expenditures & Fund
Balances - Attachment
 2011-12_Revenues-Expenditures-Fund Balances

Audit Firm, Date of Last Audit, Auditor's Opinion, and Any
Findings Resulting From the Audit
We contract with the accounting firm of Parente Beard for our annual audit. The last audit was
completed on November 8, 2010 for the fiscal year July 1, 2010 to June 30, 2011. No major
findings were found. The 2011-12 fiscal year audit will begin in August 2012 with an anticipated
completion date of October 30, 2012. Due to the commitments of our Auditor, the bank statement
cycles and availability of CLC staff, the 2011-12 audit will not be completed prior to August 1,
2012. Upon completion, the audit will be made available to PDE, chartering districts and public.

Audit Firm, Date of Last Audit, Auditor's Opinion, and Any
Findings Resulting From the Audit - Attachment
 2010-11 Audit

Citations and follow-up actions for any State Audit Report
We underwent a cyclical monitoring of our Special Education program during the 2006-07 school
year. There were no findings in the Facilitated Self Assessment (FSA) and there were some
findings having to do with individual student's documentation of the identification and IEP
process. Some of the these findings stemmed from paperwork received from other districts. A
staff training was held and we underwent a final file review in early September 2007 and were
found to be in compliance in all areas. The comments from the reviewer were positive
concerning our program, our staff and the overwhelming majority of our documentation. The next
cyclical monitoring of our Special Education program is scheduled for the 2012-13 school year.
No other current State Audit Reports to comment on.

SECTION VII. FACILITY RESPONSIBILITIES
Acquisition of Facilities, Furniture, Fixtures, and Equipment During
the Last Fiscal Year

In December 2007, we completed the refinancing of the first mortgage and interim financing of
our building with a Ferguson Township Industrial and Commercial Development Authority Bond
and Omega Bank first mortgage of $709,000. CLC originally purchased its current building in
September 2001 with a Ferguson Township Industrial and Commercial Development Authority
Bond through Mellon/Citizen's Bank first mortgage of $825,000 with a 5 year balloon
payment. Omega Bank provided an interim loan in January 2007 of $715,000 while the Bond
process proceeded.
During the summer of 2007, we completed a remodeling project which provided us with an
additional classroom, a smaller classroom, and office space for the afterschool coordinator, and
expanded library space, using reserve funds.
Beginning with the 2009-2010 fiscal year, we entered into a 3 year lease-purchase agreement for
115 laptops through Apple, and financed by First National Bank. We found that every year we
were purchasing a number of new laptops, however, there were always a few students who did
not have hardware comparable with the rest of the school. Therefore, we decided to lease a
sufficient amount of laptops to provide every student with an identical laptop. In July 2012 we
entered into a new 3 year lease-purchase agreement for 120 new laptops through Apple thus
providing our students with current technology and a sufficient number of older laptops as
reserves.
We have previously utilized ARRA (American Recovery and Reinvestment Act) for the purchase
of three (3) additional SmartBoards for our Special Education classrooms as well as an
interactive response system. Each of the four regular ed classrooms and the two instructional
resource classrooms now has a SmartBoard with an additional SmartBoard available for use in
any area that it might be needed. In additon, we purchased a PC, math software and instructional
resources for our special education students as well as 9 iPads for our special education
students.
During the summer of 2009, we completed a remodeling project which entailed the removal of all
the carpeted areas in the classrooms and office spaces and replacement with a floating and glueless locking-plank flooring system.
The second mortgage balloon payment of $180,448.09 was paid on September 30, 2011 utilizing
accumulated reserve balances.
We are now moving forward with a renovation and expansion project to increase our classroom
space while maintaining our student enrollment at current levels. We anticipate that our current
mortgage will be refinanced along with the costs of the renovation/expansion.

Future Facility Plans and Other Capital Needs
As part of our long range plans, we budget for a surplus in order to create annual reserves
sufficient to allow for the lease of 120 laptops for three year periods in the event that the
operating budget is insufficient to meet this need, as well as the anticipated increase in the
employer's PSERS contribution.
As a result of assessing our facility needs and plans for necessary upgrades, renovations, and
remodeling including upgrading the heating and cooling systems, upgrading current security
systems, and roof repairs we have initiated a renovation/expansion which will upgrade our
building and provide us with additional classroom space. Reserve funds will be maintained for
emergency and unanticipated repairs and renovations, and will continue to budget for planned
expenditures as well as opportunistic events. The CLC Parents' Group have established a new
fund-raising committee charged with various fund-raising projects.

SECTION VIII. HEALTH AND SAFETY RESPONSIBILITIES
Compliance With Health and Safety Requirements and
Maintenance of Health and Immunizations Records for Students
Building and safety inspections are done at the required periods; all permits and licenses are kept
on file. Fire drills are conducted at the required intervals, record of drills are kept on file. CLC
contracts with the State College Area School District for the review of health and immunization
records as well as student health screening.

Compliance With Health and Safety Requirements and
Maintenance of Health and Immunizations Records for Students Attachments
 2011-12 PA Department of Health, Division of School Health
 Wellness Policy

Current School Insurance Coverage Policies and Programs

Commercial Package Policy: 2011-2012
Property
Building ($1,000 deductible)
Business Personal Property ($1,000 deductible)

$
$

1,622,282
52,000

Inland Marine
Computer Hardware ($500 Deductible)
Extra Expense

$
$

300,000
10,000

$
$
$

1,000,000
100,000
5,000

$
$

1,000,000
1,000,000

$
$

1,000,000
1,000,000

$

1,000,000

General Liability Including Abuse and Molestation
Per Occurrence
Damage to Rented Premises
Medical Exp (Any one person)
Personal & Adver Injury
Abuse and Molestation
Per Occurrence
Aggregate
School Board Legal Liability ($2,500 deductible)
Per Occurrence
Aggregate
This coverage includes Employment Practices
Liability and Educators Legal Liability
Commercial Umbrella (No Deductible)
Per Occurrence

Aggregate

$

2,000,000

Crime Coverage
Employee Theft
Deductible

$
$

100,000
1,000

Business Auto
Liability Limit
Hired/Non-owned Liability limit

$
$

1,000,000
1,000,000

Employee Dental, Life and optional Loss of Income Insurance policies through the State College
Area School District for all full-time employees. Effective July 1, 2012 we discontinued the
purchase of Health Insurance through Geisinger Quality Options, Inc. and contracted with Capital
Blue Cross for similar health care benefits.

Current School Insurance Coverage Policies and Programs Attachment
 2010-2011 Insurance Binder

SECTION IX. ADMINISTRATIVE NEEDS
Quality of Teaching and Other Staff
We continue to look for ways to improve the environment within which our students learn and our
teachers lead. During the summer and fall of 2005, we reviewed our staffing structure. This
internal examination resulted in the refining of the job descriptions of the Lead and Assistant
Teacher positions as well as the Education Compliance Officer. These new job descriptions were
approved by our School Directors at our October 19, 2005 Board meeting. As part of the Board's
2012-13 agenda, all current job descriptions will be reviewed an where appropriate, updated.
Teacher, staff and board member turnover has been an issue in the past. Due to the rigorous
nature of our program, great demands are placed on everyone's time and resources. With one
exception, all teachers and staff have been invited to return during the last seven years. In all
cases, individuals have made personal decisions that best reflect their needs, as well as the
needs of the CLC community. We are pleased in the fact that for the past seven years, we have
experienced minimal staff turnover, which has enabled staff to become very effective and
collaborative colleagues.
CLC teachers have been honored with a variety of awards over the years. These awards include
State College teacher of the Year and five CLC teachers have been selected as Keystone
Technology Integrators.

Instructional Staffing Structure
Lead Teachers
As professionals with expertise in learning and teaching, as well as a broad knowledge base and
a commitment to providing the best possible educational program, the Lead Teachers bear full

responsibility for the planning and implementation of the instructional program. In addition, they
participate fully in the shared decision-making through which the program is administered. Lead
Teachers have specific responsibilities in the areas of: curriculum and instruction, student
services, parent communications, program implementation, organizational/administrative duties,
and professional development.
The basic organization of teaching responsibilities in the classroom has not changed. In review, a
Lead Teacher directs work in each classroom (team). Each Lead Teacher will be supported in the
classroom by a full-time Assistant Teacher. Assistant Teachers will have full teaching
responsibility in the classroom and are expected to provide small group and individual instruction
under the direction of the Lead Teacher. However, they will not be responsible for curriculum
planning or assessments.
Working together with other Lead Teachers and grade appropriate teams, the Lead Teachers will
design the interdisciplinary projects (the core of CLC’s instructional program) which are designed
based on the knowledge and skills identified in our charter school application and the
Pennsylvania State Standards.
Co-Lead Teachers
Co-Lead Teachers at the Centre Learning Community enhance the instructional program by
working directly with students and supporting the operation of the school in ways that have
allowed Lead Teachers to meet their responsibilities outside the classroom. Fully qualified and
experienced teachers, Co-Lead Teachers work with another Co-Lead within a team each taking
equal responsibility for curriculum planning and student assessment for specific components of
the instructional program. They also participate in shared decision-making affecting the operation
of the school program. Co-Lead Teachers have responsibilities in the areas of instruction,
assessment, communications, program implementation, and professional development.
Assistant Teachers
Assistant Teachers at the Centre Learning Community play a vital role in the implementation of
the instructional program. Their professional responsibilities require their full participation in
supporting the work of the lead teacher and students in the classroom in which they work. In the
classroom, they are key members of the teaching team. As assistants, however, they do not have
primary responsibility for curriculum planning, student assessment, or decision-making affecting
the operation of the school program. In addition, the assistant teachers are required to pass the
Middle School Math Praxis exam, and obtain the HOUSSE HQT Designation.
Specialist Teachers
The CLC is committed to providing a full and rich curriculum with a variety of instructional
opportunities to its students. The full-time faculty relies on our subject area experts to enrich our
program. Twice each week, students are given the opportunity to participate in a series of
“special” subjects. This program is intended to provide students with additional learning
experiences that enrich and supplement the core curriculum of interdisciplinary projects. Art,
Music, Spanish, Chinese, Health, Family and Consumer Science and Physical Education classes
are provided to allow students to experience these disciplines in an exploratory manner
appropriate to middle school students.
Administrative Support Staff
The School Secretary supports the mission of the Centre Learning Community by filling a range
of supportive roles. The School Secretary’s primary task is to facilitate the smooth operation of

the school on a daily basis. In addition to managing specific support services, the School
Secretary facilitates communications among faculty, students, parents, and the community. In
addition, the Business Manager/CEO oversees the financial and facility administration of the
school, provide administrative and technical assistance to the teaching staff. The Business
Manager/CEO attends all Board meetings and provides parents and the community
an additional channel of communicating of the school's mission.

Quality of Teaching and Other Staff - Attachment
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Student Enrollment
According to our by-laws any student entering 5thor 6th grade may enter the program. There are
no prerequisites for admission and no tuition. CLC will serve students regardless of race,color,
gender, creed, disability, national or ethnic origin.
Section III - Students and Parents (excerpt from original CLC charter application)
CLC will accept students normally entering the 5th and 6th grade into an educational program
that extends to 8th grade. The CLC will require no prerequisites for admission, and as the CLC is
a public school, there will be no tuition. The CLC will serve students without regard to race, color,
gender, creed, disability, or national or ethnic origin. CLC currently limits enrollment to 100
students, however, depending on the class configurations, we may exceed that number.
The CLC will determine its minimum and maximum number of students, based on its academic
goals and its cost to operate. All students will be allowed to apply for these openings, based on
the procedure described below.
1) An application period will be advertised during which students from school districts that have
approved the charter may apply.
2) At the end of the application period, a lottery will be held during which applicants are randomly
selected to fill the openings.
3) If openings remain at the end of this application/lottery period, a second application period will
be advertised, during which students from other school districts may also apply.
4) At the end of this period a second lottery will be held to fill remaining openings.
If Kindergarten or First Grade is offered, provide a description of the admission policy with age
requirements.
NOT APPLICABLE
Provide an enrollment history for the past year, by grade level, including the number of students
initially enrolled, number dropped, and number added. For students who transferred out, indicate
the school(s) to which they transferred, if known.

2011-12 INITIALLY NUMBER NUMBER RETURNING FOR
2012-13
GRADE ENROLLED DROPPED ADDED
5TH
13
1
5
17
6TH
28
0
0
28
7TH
30
0
0
29
TH
8
22
1
0
0
TOTAL
93
0
5
74
Provide the number of students who completed the 2011-12 year who are currently enrolled to
return in September.
- See table above: Two students left voluntarily during the school year, as well as one student
who completed the 2011-12 school year but will not be returning for the 2011-12, due to the
family's desire to be in a larger school environment.
Provide numbers of students who were required to leave the school (expulsions, other),and the
numbers who left voluntarily.
GRADE

LEFT AT

2011-12 SCHOOLS

TH

5
6TH
7TH
8TH
TOTAL

REQUEST
0
0
0
0
0

LEFT

GRADUATED

2012-13

VOLUNTARILY

NEW STUDENTS

2
0
1
1
4

As of 7/14/12
24
9
0
0
33

0
0
0
21
21

2012-13
EXPECTED ENROLLMENT

24 new
17 returning 5th + 9 new
28 returning 6th
29 returning 7th
107

See Table: Two students left voluntarily during the school year, as well as one student who
completed the 2011-12 school year but will not be returning for the 2011-12, due to the family's
desire to be in a larger school environment.
b.)Discuss any trends in enrollment including student turnover and retention data. Drawing upon
exit interviews and other sources, explain why students choose to, or not to, return to the school.
If the school is under-or over-enrolled based on the charter, provide an explanation.
As can be seen from the above tables, CLC both lost and gained students. CLC enjoyed modest
new student enrollment throughout the 2011-12 school year. We expect to begin the 2012-13
school year with 107 students. We are particularly pleased in the fact that the 6th, 7th and 8th
grades are filled with mostly returning students and we have an a large waiting list for all
grades. Based on parent and student interviews most students choose to stay at CLC based on
its dynamic and challenging technology-supported, project-based learning environment. Most
students that have elected not to return often state that they and their families are interested in a
larger school environment.
There are currently no supporting documents selected for this section.

Transportation
Transportation is provided by the school districts in which our students reside. Special Education
students are currently accommodated on the regular transportation of the respective
districts. Special accommodations will be made by each district per individual IEPs.
There are several students for whom the home district does not provide transportation because
the distance to CLC exceeds the 10 mile requirement for district provided transportation. Parents
provide transportation for these students.

Food Service Program
Beginning 2007-08, CLC became a sponsor for the NSLP and contracted with the State College
Area School District to purchase sack lunches. During the 2011-12 school year CLC served
3,118 free, 503 reduced and 5,196 paid lunches for an average of 49 served lunches per day.

Student Conduct
A copy of the Student Code /Discipline Policy is attached which clearly describes our
expectations for student behavior and discipline. The basis for CLC's Code of Conduct is
"Respect yourself, each other and our school." Possession of weapons, drugs, or explosives, and
any assault will result in suspension or expulsion (as required by law). Teachers can recommend
expulsion, but this decision must be reviewed by the Board of Trustees, and should only follow
actions that jeopardize the safety of other students.

Student Conduct - Attachment
 CLC Student Conduct Code Revised 2011-12
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Assurance for the Operation of Charter School Services and Programs
School Year: 2012
The Centre Learning Community CS within Central IU 10 assures that the charter school will
comply with the requirements of 22 Pa. Code Chapter 711 and with the policies and procedures
of Pennsylvania Department of Education (PDE). PDE will specify, in writing, policies and
procedures to be followed. Requests for any deviations from these regulations, policies, and
procedures must be made in writing to PDE. The charter school assures:
1. There are a full range of services, programs and alternative placements available for
placement and implementation of the special education programs in the charter school.
2. The charter school has adopted a “child find” system to locate, identify and evaluate
children who are thought to be a child with a disability eligible for special education
residing within the charter school’s jurisdiction. “Child find” data is collected, maintained,
and used in decision-making. Child find process and procedures are evaluated for
effectiveness. The charter school implements mechanisms to disseminate child find
information to the public, organizations, agencies, and individuals on at least an annual
basis.
3. The charter school has adopted policies and procedures that assure that students with
disabilities are included in general education programs and extracurricular and nonacademic programs and activities to the maximum extent appropriate in accordance with
an Individualized Education Program.
4. The charter school will comply with the PA Department of Education annual report
requirements including special education information.
5. The charter school follows the state and federal guidelines for participation of students
with disabilities in state and charter school-wide assessments including the determination
of participation, the need for accommodations, and the methods of assessing students for
whom regular assessment is not appropriate.
6. The charter school assures the Pennsylvania Department of Education that funds
received through participation in the medical assistance reimbursement program,
ACCESS, will be used to enhance or expand the current level of services and programs
provided to students with disabilities in this local education agency.
This assurance must be signed by the Board President and the Chief Executive Officer for
the charter school to operate services and programs.

_______________________________________________________
Board President

___________________
Date

_______________________________________________________
Chief Executive Officer
2011 - 2012 Annual Report for Pennsylvania Charter Schools

___________________
Date

Verify that all DATA reports to PDE are complete

YES _____

NO _____

Assurance for Compliance with the Public Official & Employee
Ethics Act
The original Public Official and Employee Ethics Act (the “Ethics Act”) was amended and
reenacted in 1989 by Act 9 of 1989 and in 1998 by Act 93 of 1998. (See Act 9 of 1989, 65 P.S.
§401, et seq. and Act 93 of 1998, Chapter 11, 65 Pa.c.s. §1101 et seq.) The Act provides that
public office is a public trust and that any effort to realize personal financial gain through public
office is a violation of that trust. The Act was passed to strengthen the faith and confidence of the
people of the Commonwealth in their government. The Act established the State Ethics
Commission to administer and enforce the provisions of the Act and to provide guidance
regarding the standards established by the Act.
The Centre Learning Community CS assures that it will comply with the requirements of the
Public Official and Employee Ethics Act (the “Ethics Act”) and with the policies, regulations and
procedures of the Pennsylvania State Ethics Commission. Additional information about the
“Ethics Act” is available on the Ethics Commission's website at:
http://www.ethics.state.pa.us/ethics/site/
The assurance must be signed by the Chief Executive Officer and Board of Trustees
President of the charter school.
Identify the charter school’s Chief Executive Officer.
Name: Kosta Dussias Title: Business Manager/CEO
Phone: 814-861-7980 Fax: 814-861-8030
E-mail: kosta@clccharter.org

_______________________________________________________
Signature of the Chief Executive Officer and Date

___________________

Identify the charter school’s President of the Board of Trustees.
Name: Gail Boldt Title: Board President
Phone: 814-861-7980 Fax: 814-861-8030
E-mail: gmb15@psu.edu

_______________________________________________________
Signature of the President of the Board of Trustees and Date

___________________

Identify the charter school’s Special Education Contact Person.
Name: Kosta Dussias Title: Business Manager/CEO
Phone: 814-861-7980 Fax: 814-861-8030
E-mail: pat@clccharter.org

_______________________________________________________
Signature of the Special Education Contact Person and Date
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