NONDISCRIMINATION/SEXUAL HARASSMENT CLAUSE [Contracts]

The Contractor agrees:

1,

In the hiring of any employee(s) for the manufacture of supplies, performance of
work, or any other activity required under the contract or any subcontract, the
Contractor, subcontractor or any person acting on behalf of the Contractor or
subcontractor shall not, by reason of gender, race, creed, or color, discriminate
against any citizen of this commonwealth who is qualified and available to
perform the work to which the employment relates.

Neither the Contractor nor any subcontractor nor any person on their behalf shall
in any manner discriminate against or intimidate any employee involved in the
manufacture of supplies, the performance of work or any other activity required
under the contract on account of gender, race, creed, or color.

The Contractor and each subcontractor shall establish and maintain a written
sexual harassment policy and shall inform their employees of the policy. The
policy must contain a notice that sexual harassment will not be tolerated and
employees who practice it will be disciplined.

The Contractor and each subcontractor shall not discriminate by reason of
gender, race, creed, or color against any subcontractor or supplier who is
qualified to perform the work to which the contract relates.

The Contractor and each subcontractor shall, within the time periods requested
by the commonwealth, furnish all necessary employment documents and records
and permit access to their books, records, and accounts by the contracting
agency and the Bureau of Minority and Women Business Opportunities (BMWBO)
for purpose of ascertaining compliance with the provisions of this
Nondiscrimination/Sexual Harassment Clause, Within fifteen (15) days after
award of any contract, the Contractor shall be required to complete, sign and
submit Form STD-21, the "Initial Contract Compliance Data" form. If the
contract is a construction contract, then the Contractor shall be required to
complete, sigh and submit Form STD-28, the "Monthly Contract Compliance
Report for Construction Contractors”, each month no later than the 15th of the
month following the reporting period, beginning with the initial job conference
and continuing through the completion of the project. Those contractors who
have fewer than five employees or whose employees are all from the same family
or who have completed the Form STD-21 within the past 12 months may, within
the 15 days, request an exemption from the Form STD-21 submission
requirement from the contracting agency.

The Contractor shall include the provisions of this Nondiscrimination/Sexual
Harassment Clause in every subcontract so that those provisions applicable to
subcontractors will be binding upon each subcontractor.

. The commonwealth may cancel or terminate the contract, and all money due or

to become due under the Contract may be forfeited for a violation of the terms
and conditions of this Nondiscrimination/Sexual Harassment Clause. In addition,
the agency may proceed with debarment or suspension and may place the
Contractor in the Contractor Responsibility File.




NONDISCRIMINATION/SEXUAL HARASSMENT CLAUSE [Grants]

The Grantee agrees:

1.

In the hiring of any employee(s) for the manufacture of supplies, performance of
work, or any other activity required under the grant agreement or any subgrant
agreement, contract or subcontract, the Grantee, a subgrantee, a contractor, a
subcontractor or any person acting on behalf of the Grantee shall not, by reason
of gender, race, creed, or color, discriminate against any citizen of this
commonwealth who is qualified and available to perform the work to which the
employment relates,

The Grantee, any subgrantee, contractor or any subcontractor or any person on
their behalf shall not in any manner discriminate against or intimidate any of its
employees on account of gender, race, creed, or color.

The Grantee, any subgrantee, contractor or any subcontractor shall establish and
maintain a written sexual harassment policy and shall inform their employees of
the policy. The policy must contain a notice that sexual harassment will not be
tolerated and employees who practice it will be discipiined. '

The Grantee, any subgrantee, contractor or any subcontractor shall not
discriminate by reason of gender, race, creed, or color against any subgrantee,
contractor, subcontractor or supplier who is qualified to perform the work to
which the grant relates.

The Grantee, any subgrantee, any contractor or any subcontractor shall, within
the time periods requested by the commonwealth, furnish all necessary
employment documents and records and permit access to their books, records,
and accounts by the contracting agency and the Bureau of Minority and Women
Business Opportunities (BMWBO) for purpose of ascertaining compliance with the
provisions of this Nondiscrimination/Sexual Harassment Clause. Within fifteen
(15) days after award of any grant, the Grantee shall be required to complete,
sign and submit Form STD-21, the "Initial Contract Compliance Data" form.
Grantees who have fewer than five employees or whose employees are all from
the same family or who have completed the Form STD-21 within the past 12
months may, within the 15 days, request an exemption from the Form STD-21
submission requirement from the granting agency.

The Grantee, any subgrantee, contractor or any subcontractor shall include the
provisions of this Nondiscrimination/Sexual Harassment Clause in every subgrant
agreement, contract or subcontract so that those provisions applicable to
subgrantees, contractors or subcontractors will be binding upon each subgrantee,
contractor or subcontractor,

The commonwealth may cancel or terminate the grant agreement, and all money
due or to become due under the grant agreement may be forfeited for a violation
of the terms and conditions of this Nondiscrimination/Sexual Harassment Clause.
In addition, the granting agency may proceed with debarment or suspension and
may place the Grantee, subgrantee, contractor or subcontractor in the Contractor
Responsibility File.




NONDISCRIMINATION/SEXUAL HARASSMENT CLAUSE [Deposit of Commonwealth
Funds]

The Contractor agrees:

1. In the hiring of any employee(s) for the performance of work, or any other
activity required under the contract or any subcontract, the Contractor,
subcontractor or any person acting on behalf of the Contractor or subcontractor
shall not, by reason of gender, race, creed, or color, discriminate against any
citizen of this commonwealth who is gualified and available to perform the work
to which the employment relates.

2. Neither the Contractor noi any subcontractor nor any person on their behalf shall
in any manner discriminate against or intimidate any employee involved in the
performance of work or any other activity required under the contract on account
of gender, race, creed, or color.

3. The Contractor and any subcontractors shall establish and maintain a written
sexual harassment policy and shall inform their employees of the policy. The
policy must contain a notice that sexual harassment will not be tolerated and
employees who practice it will be disciplined.

4, The Caontractor and any subcontractors shall not discriminate by reason of
gender, race, creed, or color against any subcontracter or supplier who is
qualified to perform the work to which the contract relates.

5. The Contractor and each subcontractor shall, furnish all necessary employment
documents and records and permit access to their books, records, and accounts
by the contracting agency and the Bureau of Minority and Women Business
Opportunities (BMWBO) for purpose of ascertaining compliance with the
provisions of this Nondiscrimination/Sexual Harassment Clause. If the Contractor
or any subcontractor does not possess documents or records reflecting the
necessary information requested, the Contractor or subcontractor shall furnish
such information on reporting forms supplied by the contracting agency or
BMWBO.

6. The Contractor shall include the provisions of this Nondiscrimination/Sexual
Harassment Clause in every subcontract so that those provisions applicable to
subcontractors will be binding upon each subcontractor.

7. The commonwealth may cancel or terminate the contract, and all money due or
to become due under the Contract may be forfeited for a violation of the terms
and conditions of this Nondiscrimination/Sexual Harassment Clause. In addition,
the agency may proceed with debarment or suspension and may place the
Contractor in the Contractor Responsibility File.




