Discover
Getting to Know Yourself

Step 1:

Assess Your Interests
What do you want to

-R-

In each group, check the items that describe you. Then
count up the number of checkmarks and fill in the total.
Be as honest as you can.
Remember: There are no wrong answers!

-I-

-A-

-S-

-C-

be when you grow up?

Scientific

Imaginative

Helpful

Sociable

Orderly

Starting a new career or
changing jobs can be an
adventure – a journey that leads
you to new and rewarding work
opportunities. It can also be
confusing and frustrating if you
aren’t sure where you want to
go.

Mechanically inclined

Precise

Intuitive

Idealistic

Ambitious

Accurate

Shy or modest

Observant

Romantic

Generous

Witty

Conscientious

Reliable

Curious

Creative

Cooperative

Argumentative

Efficient

A nature lover

Analytical

Independent

Friendly or cheerful

Persuasive

Methodical

Athletic

Self-motivated

Sensitive or emotional

Responsible

Self-confident

Careful

Work on cars

Solve math problems

Play a musical
     instrument

Teach others

Convince others to see
things your way

Keep accurate records

Solve mechanical
problems

Conduct research

Act or perform

Mediate disputes

Lead a group

Write a business
report

Start a campfire

Analyze data

Write stories or poems

Lead a group
discussion

Sell things or promote
ideas

Make charts and
graphs

Read a blueprint

Think abstractly

Dance

Work with others

Entertain guests

Operate office
machines

Fix electronic
equipment

Perform laboratory
work

Sketch, draw or paint

Plan or supervise an
activity

Manage people or
products

Work well within a
system

Play a sport

Do complex
calculations

Work independently

Offer others guidance

Give talks or speeches

Use a computer

Hunt or fish

Use computers

Decorate

Do volunteer work

Belong to clubs

Play board games

Build or repair things

Read scientific
magazines

Take photographs

Organize parties

Start or lead a social
organization

Collect items

Operate tools and
machinery

Use a telescope

Attend concerts or
plays

Play team sports

Meet important people

Work on home
improvement projects

Be physically active

Experiment or
observe events

Collect artwork

Babysit or work with
children

Make decisions
affecting others

Build models

Work outdoors

Play chess

Read fiction, plays and
poetry

Be the center of
attention

Win awards

Work with numbers

Use your hands

Work independently

Work on crafts

Attend meetings

Run a political
campaign

Be responsible for
details

That’s why we have provided
a self-assessment test to help
you determine which careers
are a good fit for you. The goal
is to find a rewarding job or
career that uses your unique set
of skills, talents and abilities.
People who choose careers that
match their interests are more
likely to achieve job satisfaction
and success. However, selfassessments are just one part
of the entire career puzzle.
You should consider the results
of your test in combination
with information from career
counselors and other sources.
The assessment that follows is
based on the Holland Interest
Inventory1,
a
widely
used
method of matching a person’s
personality to specific career
types.

Are
You:

Can
You:

Do
You
Like
To:

Total for “R”=

Total for “I”=

Total for “A”=

Total for “S”=

Total for “E”=

1

Total for “C”=

. Dr. John Holland’s RIASEC model of occupations is the basis of most contemporary career inventories. It classifies an individual’s personality as

Realistic, Investigative, Artistic, Social, Enterprising, or Conventional, and it matches those classifications to fitting vocations.

Let’s get started.
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-E-

Practical
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Step 2:

Discover
Using your totals,
identify the three
letters that have the
highest scores. Record
them in the spaces
below:

Step 3:

My
Interest
Code

To the right are
descriptions for each
of the six interest
codes. Take a
minute to read the
descriptions for the
areas that match your
interest code from
Step 2.

Did you know…
You can always talk with
your guidance
counselor about this
interest assessment
to discuss what other
options you may
have that are not listed
on this page.
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R = Realistic
Is skilled at working with tools, mechanical or
electrical drawings, machines or plants and
animals. Generally avoids social activities like
teaching, healing and informing others. Sees
self as practical, mechanical and realistic.

S = Social
Is good at teaching, counseling, nursing or
giving information. Generally avoids using
machines, tools or animals to achieve a goal.
Sees self as helpful, friendly and trustworthy.

Possible occupations include:

•
•
•
•
•

•
•
•
•
•

Welders (pg. 22)
Packaging Machine Operators (pg. 23)
Electricians (pg. 24)
Truck Drivers (pg. 37)
Environmental Engineers (pg. 36)

Possible occupations include:
Child Care Workers (pg. 29)
Secondary School Teachers (pg. 29)
Social Workers (pg. 33)
Personal Financial Advisors (pg. 27)
Registered Nurses (pg. 32)

I = Investigative
Is good at understanding and solving science
and math problems. Generally avoids leading,
selling or persuading people. Sees self as
precise, scientific and intellectual.

E = Enterprising
Is good at leading people and selling things or
ideas. Generally avoids activities that require
careful observation and scientific, analytical
thinking. Sees self as energetic, ambitious and
sociable.

Possible occupations include:

Possible occupations include:

•
•
•
•
•

Pharmacists (pg. 33)
Financial Analysts (pg. 27)
Cardiovascular Technologists (pg. 33)
Systems Analysts (pg. 35)
Chemists (pg. 28)

A = Artistic
Is strong in areas such as creative writing,
drama, crafts, music or art. Generally avoids
highly ordered or repetitive activities. Sees
self as expressive, original and independent.
Possible occupations include:
•
•
•
•
•
•

Librarians (pg. 30)
Graphic Designers (pg. 27)
Technical Writers (pg. 36)
Photographers (pg. 35)
Architects (pg. 36)
Writers and Authors (pg. 36)
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•
•
•
•
•
•

Lawyers (pg. 26)
Purchasing Agents (pg. 22)
Industrial Engineers (pg. 22)
Construction Supervisors (pg. 24)
Claims Adjusters (pg. 25)
Transportation Supervisors (pg. 37)

C = Conventional
Is good at working with written records
and numbers in a systematic, orderly way.
Generally avoids ambiguous, unstructured
activities. Sees self as orderly and good at
following a set plan.
Possible occupations include:
•
•
•
•
•
•

Bookkeeping & Accounting Clerks (pg. 25)
Billing Clerks (pg. 24)
Cost Estimators (pg. 24)
Legal Secretaries (pg. 26)
Computer Support Specialists (pg. 35)
Management Analysts (pg. 26)

Discover
Have a Career in Mind? Try It Out First

Find something you enjoy doing, then find a way to get paid for doing it.
That was the simple, yet profound, advice a mentor once offered his young protégé. Too often, however, students and career seekers do the opposite: they
decide on a high-paying or high-prestige job first, then try to make themselves “like” the job or the course of study necessary to obtain it. Or they choose
an occupation based on what sounds good (or that others want them to pursue) rather than a career that is actually something they would enjoy doing.
The key is to learn more about various occupations and determine which ones appeal to you. But if you are still in school, or between careers, how do you
do that? Luckily, there are several ways to gain information and experience in fields you might find interesting.
Part-time Employment A part-time job
offers many advantages beyond earning
some extra money. It’s also a way to gain
valuable experience in a particular field
– experience that will allow you to judge
whether you would like to make the job your
career. As a bonus, performing well at your
job will earn you good references for future
employment.
Job Shadowing Job shadowing allows
you to directly observe someone at work.
You can observe firsthand the day-to-day
activities you would be performing in a
particular job and learn what skills you would
need to obtain it. Job shadowing also gives you a chance to ask any
questions you might have about the job and how to prepare for it. Go to
www.jobshadow.org for more information.
Volunteer Work While it doesn’t provide a paycheck, volunteering is
another way to gain experience in a field before deciding to pursue it as
a career. It’s also an opportunity to give back to the community while
building your résumé. Many employers – particularly those in the human
services field – welcome enthusiastic volunteers who offer their time in
exchange for work experience.
Temporary Help Firms As its name implies, a temporary help firm places
career seekers in temporary positions within a company looking for help.
The main advantage of this arrangement is that you’re not making a longterm commitment to the job, since the employer knows it’s temporary.
It’s a great opportunity to test your skills and to see if you like the type of
work the company does. Plus, you can get a feel for several different jobs
and fields in a fairly short period of time.
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School Clubs Many schools have clubs that focus on specific careers and
cater to students interested in those fields. Student clubs often host guest
speakers, arrange workplace tours and sponsor trips to conferences and
competitions – all of which are excellent opportunities for résumé building
and networking.
Community Agencies If there is a YMCA, YWCA or similar agency in
your community, check to see what type of classes they offer. This is a
way to gain exposure to a wide range of experiences, one of which could
inspire you enough to consider a career in the field.
Internships Internships are temporary working arrangements – usually
offered to students – made with a company or organization. An internship
may last a few weeks or a few months, and can be paid or unpaid.
Often, they are done for college credit, depending on the circumstances.
Completing an internship will give you valuable work experience, a résumé
credit, a good reference and professional contacts.
Regional Career Education Partnerships For Youth (RCEPs) The
Commonwealth of Pennsylvania established Regional Career Education
Partnerships for Youth, “RCEPs,” to help students make informed choices
about the education and training they need to pursue careers that are
right for them. These RCEPs work to give students better opportunities
to gain the knowledge and skills critical for success in college and the
workplace.
In recent years, almost 235,000 students have connected to more than
9,000 businesses that provide them with career awareness and work-based
learning opportunities like job shadowing, mentoring, paid and unpaid
internships and apprenticeships. Employers also visit classrooms
to discuss the knowledge, skills and education level they expect their
employees to possess. Experiences like these, combined with rigorous
academics and career-related skills development, will better prepare
students for postsecondary education, and ultimately their career.
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Discover
Your Detailed Career Search
Pennsylvania’s Industry Clusters and
High-Priority Occupations
As the economy changes and adapts to the 21st century, it’s important that Pennsylvania not only keeps up with these changes, but also leads
in order to stay competitive with the rest of the world.
Pennsylvania has developed a plan to adapt to this changing global marketplace and keep the commonwealth economically strong for years to
come.
The first step was to focus on the industry groups, or clusters, which are the most prevalent and that include well-paying, competitive jobs
across the state. The commonwealth identified 11 of these “industry clusters,” which account for more than three-fifths of the jobs in the state.
Next, Pennsylvania identified occupations with higher wages and career advancement opportunities within those 11 industry clusters. Those
occupations are called high-priority occupations. A high level of demand exists for these jobs, and employers could be faced with shortages in
filling them. These are the “hot” jobs that Pennsylvania wants you to know about.
As you begin your career search, it’s important to understand the difference between an industry and an occupation. An industry is the type
of business or organization where you work, while an occupation is the job you actually do at work. An industry cluster is simply a group of
industries that are similar to one another. Here are some examples:

Occupation
(Job or Career)

See the
Resource Guide
for more
information

Industry
(Type of Business)

Industry Cluster
(Industry Group)

Dispatcher

General Freight Trucking

Logistics & Transportation

Bank Teller

Commercial Banking

Business & Financial Services

Teacher Assistant

Elementary & Secondary Schools

Education

Production Worker Supervisor

Plastics Product Manufacturing

Advanced Materials & Diversified
Manufacturing

Electrician

Commercial Building

Building & Construction

The next three sections of this guide spotlight careers in natural gas, transportation and manufacturing
industries. We encourage you to explore the many opportunities in these fields.
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Discover
Spotlight on Natural Gas Occupations
Natural gas…
• Supplies about 24 percent of all energy used in the U.S.
• Heats more homes in the U.S. than electricity
• Flows through about 2.2 million miles of underground pipelines
• Travels through pipelines at 15 miles per hour
• Has no odor in its natural state (utility companies add a chemical odorant to help make gas leaks more noticeable)
Why should I consider a natural gas occupation?
Natural gas is the most rapidly growing industry in Pennsylvania. More than 24,000 employees are
currently working in occupations related to natural gas and 1,300 job openings are expected every year.
The majority of these jobs are located in the Marcellus Shale region (northern and western parts of
Pennsylvania). Advances in extraction technology have made the recovery of shale gas deposits buried
9,000 feet below ground both possible and economically viable. As a result, Pennsylvania has seen an
increase in good-paying jobs and can expect decades of residual workforce and economic benefits.
What can I expect in natural gas careers?
The drilling of a single well requires about 400 people working in nearly 150 different occupations. Most
entry-level positions require little more than a high school diploma. New employees gain knowledge and
learn job skills by working alongside more experienced workers through a significant period of on-the-job
training. Once training has been completed, these occupations typically pay well, making natural gas
careers an attractive option for students whose plans do not include postsecondary education or college.
Since oil and gas drilling rigs usually operate 24 hours a day/7 days a week, employees may work
daytime, evening or overnight hours, and in some cases, rotating shifts. While an 8-hour shift is the
standard, it’s not uncommon for employees to work as many as 12 hours in a shift. Part-time work is rare
and overtime is abundant. Many natural gas employees work in remote locations outdoors and around
heavy machinery.
In this field, employers are looking for mechanically-inclined candidates with strong knowledge in
mathematics, public safety & security and production & processing. Many natural gas occupations can
be labor-intensive, so candidates should be in very good physical condition. Candidates that possess
higher-level skills in equipment maintenance, critical thinking, operation & control, quality control &
analysis and troubleshooting are more desirable to prospective employers.
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Discover
Spotlight on Natural Gas Occupations
What are some of the occupations and what do they normally do? Sort either alphabetically or by number of openings and
match table below with same sorting.
Derrick Operators, Oil & Gas
Rig derrick equipment and operate pumps to circulate mud through drill hole.
Rotary Drill Operators, Oil & Gas
Set up or operate a variety of drills to remove underground oil and gas, or remove core samples for testing during oil and gas exploration.
Service Unit Operators, Oil, Gas & Mining
Operate equipment to increase oil flow from producing wells or to remove stuck pipe, casing, tools or other obstructions from drilling wells. May also perform similar
services in mining exploration operations.
Earth Drillers
Operate a variety of drills such as rotary, churn and pneumatic to tap sub-surface water and salt deposits, to remove core samples during mineral exploration or soil
testing and to facilitate the use of explosives in mining or construction. May use explosives.
Explosives Workers & Blasters
Place and detonate explosives to demolish structures or to loosen, remove or displace earth, rock or other materials. May perform specialized handling, storage and
accounting procedures.
Roustabouts, Oil & Gas
Assemble or repair oil field equipment using hand and power tools.
Welders, Cutters, Solderers & Brazers
Use hand-welding, flame-cutting, hand soldering or brazing equipment to weld or join metal components or to fill holes, indentations or seams of fabricated metal products.
Gas Plant Operators
Distribute or process gas for utility companies and others by controlling compressors to maintain specified pressures on main pipelines.
Petroleum Pump System & Refinery Operators
Operate or control petroleum refining or processing units. May specialize in controlling manifold and pumping systems, gauging or testing oil in storage tanks or regulating
the flow of oil into pipelines.
Gas Compressor & Gas Pumping Station Operators
Operate steam, gas, electric motor or internal combustion engine driven compressors. Transmit, compress, or recover gases, such as butane, nitrogen, hydrogen and
natural gas.
Pump Operators
Tend, control or operate power-driven, stationary or portable pumps and manifold systems to transfer gases, oil, other liquids, slurries or powdered materials to and
from various vessels and processes.
Wellhead Pumpers
Operate power pumps and auxiliary equipment to produce flow of oil or gas from wells in oil field.
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Discover
Spotlight on Natural Gas Occupations
Annual
Openings

Entry
Level
Wage

Average
Annual
Wage

Experienced
Level
Wage

25

$47,240

$52,220

$54,720

Rotary Drill Operators, Oil & Gas

134

$28,850

$46,080

$54,700

Service Unit Operators, Oil, Gas & Mining

131

$28,140

$52,220

$58,190

Earth Drillers

63

$29,270

$44,140

$51,570

Explosive Workers & Blasters

10

$37,490

$48,590

$54,140

Roustabouts, Oil & Gas

137

$24,070

$35,930

$41,850

Welders, Cutters, Solderers & Brazers

528

$27,830

$37,530

$42,380

Gas Plant Operators

57

$43,670

$55,890

$62,000

Petroleum Pump System & Refinery Operators

52

$40,860

$56,360

$64,120

Gas Compressor & Gas Pumping Station Operators

20

$43,600

$52,420

$56,830

Pump Operators

76

$24,460

$41,180

$49,550

114

$25,090

$36,430

$42,110

Occupation

Derrick Operators, Oil & Gas

Wellhead Pumpers

Source: CWIA, 2010-20 Pennsylvania Occupational Employment Projections; Occupational Employment Statistics Survey (May 2011, Pennsylvania)
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Discover
Spotlight on Transportation
Pennsylvania is the transportation corridor of the Northeast. Our ports, rail systems and
highways make us highly competitive in the warehousing and shipment of goods. As these
services become increasingly mechanized, a qualified workforce is vital to development
efforts. More than one out of every three occupations in the transportation cluster is that of
a truck driver, including both heavy-and light-truck drivers.
As the natural gas industry grows in Pennsylvania, the transportation cluster will also benefit.
Heavy equipment and supplies such as cement, sand, water and wastewater are required for
pipeline drilling and construction. Since natural gas drilling sites are often in undeveloped
areas, the equipment and supplies must be transported to drilling sites by way of trucks and
rail cars. This increased emphasis on transportation not only affects drivers and locomotive
engineers, but also related occupations such as packers, laborers, mechanics, stock clerks
and dispatchers. Currently, there are more than 500,000 workers employed in the 13
occupations listed below and it is estimated that there will be more than 16,300 annual job
openings.
The educational requirement for entry-level transportation occupations is usually a high
school diploma. Upon hire, workers gain job knowledge through a considerable amount
of on-the-job training. Transportation occupations that focus on driving vehicles weighing
more than 26,000 pounds and/or transport large quantities of hazardous materials require a
Commercial Driver’s License (CDL). In many cases, the hiring company offers training to assist new employees in obtaining their CDL.
Employers look for mechanically-inclined candidates with strong knowledge in transportation, public safety & security and production & processing.
Many occupations in the transportation industry include loading/unloading freight, so candidates should be in good physical condition. Occupations
that focus on driving require candidates to meet vision and hearing requirements, and possess good hand-eye coordination. Drivers must maintain a
clean driving record, and CDL drivers are subject to random drug & alcohol testing while on the job, as per federal regulations.
Some of the major employers of transportation occupations include United Parcel Service Inc, Federal Express Corporation, YRC Inc and FedEx Ground.
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Discover
Spotlight on Transportation

continued
Educational
Attainment

Total
Annual
Openings

Entry
Level
Wage

Average
Annual
Wage

Laborers & Material Movers: Manually move freight, stock or other materials or perform other
general labor.

ST OJT

4,038

$19,160

$28,230

Customer Service Representatives: Interact with customers to provide information in response
to inquiries about products and services and to handle and resolve complaints.

ST OJT

3,240

$22,520

$34,030

Truck Drivers, Heavy & Tractor-Trailer: Drive a tractor-trailer combination or a truck with a
capacity of at least 26,000 pounds Gross Vehicle Weight (GVW). May unload truck. Requires a CDL.

WK EXP

2,575

$29,630

$48,070

Stock Clerks & Order Fillers: Receive, store and issue merchandise, materials, equipment and other
items from stockroom, warehouse or storage yard to fill shelves, racks, tables or customers’ orders.

ST OJT

1,877

$16,990

$23,930

Packers & Packagers: Pack or package by hand a wide variety of products and materials.

ST OJT

1,198

$17,130

$24,510

Truck Drivers, Light: Drive a vehicle, such as a truck or van, with a capacity of less than 26,000
pounds Gross Vehicle Weight (GVW), primarily to deliver or pick-up merchandise or to deliver
packages. May load and unload vehicle.

ST OJT

941

$18,930

$31,950

Industrial Truck & Tractor Operators: Operate industrial equipment to move materials around a
warehouse, storage yard, factory, construction site or similar location.

ST OJT

864

$24,560

$33,590

Shipping & Receiving Clerks: Verify and maintain records on incoming and outgoing shipments.
Duties include assembling, addressing, stamping and shipping merchandise or material; receiving,
unpacking, verifying and recording incoming merchandise or material; and arranging for the
shipment or transportation of products.

ST OJT

697

$22,790

$32,760

Bus & Truck Mechanics & Diesel Engine Specialists: Diagnose, adjust, repair or overhaul buses
and trucks, or maintain and repair any type of diesel engines.

LT OJT

353

$29,900

$41,300

Supervisors - Transportation & Material-Moving Workers: Directly supervise and coordinate
activities of transportation and material-moving machine and vehicle operators and helpers.

WK EXP

224

$39,380

$58,360

Dispatchers: Schedule and dispatch workers, work crews, equipment or service vehicles for
conveyance of materials, freight or passengers, or for normal installation, service or emergency
repairs rendered outside the place of business.

MT OJT

200

$26,410

$39,110

Railroad Conductors & Yardmasters: Coordinate activities of switch-engine crew within railroad
yard, industrial plant or similar location. Conductors coordinate activities of train crew on passenger or
freight trains. Yardmasters review train schedules and switching orders and coordinate activities of workers
engaged in railroad traffic operations, such as the makeup or breakup of trains and yard switching.

MT OJT

85

$37,370

$47,700

Locomotive Engineers: Drive electric, diesel-electric, steam or gas-turbine-electric locomotives
to transport passengers or freight. Interpret train orders, electronic or manual signals and railroad
rules and regulations.

WK EXP

82

$33,580

$42,450

Occupation

Source: CWIA, 2010-20 Pennsylvania Occupational Employment Projections; Occupational Employment Statistics Survey (May 2011, Pennsylvania)
Educational Attainment Abbreviations: Short-term, Moderate-term and Long-term training (ST OJT, MT OJT and LT OJT) – basic tasks and skills are learned through
a period of on-the-job training. Work experience in a related occupation (WK EXP) – training is gained through hands-on work in a similar occupation.
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Discover
Spotlight on Manufacturing
Career Spotlight: Manufacturing Your Future
Today’s careers in manufacturing are clean, filled with high technology,
automation and robots. Manufacturing offers excellent processimprovement strategies to lead the country out of its economic downturn,
employing a highly skilled, highly motivated workforce. The industry
is filled with high-demand and rewarding occupations. Whether your
interests lie in improving the layout and efficiency of a company through
industrial engineering, or in designing custom tools that enable a company
to produce its product as a tool and die maker, the manufacturing sector
has something for you.
According to the “Blue Green Alliance Clean Energy Assembly Line Report
2009,” more than 42,000 existing manufacturers could experience growth
based on increased demand for component parts needed to produce clean
energy, with Pennsylvania ranking among the top six states with the
potential to create such jobs. Manufacturing industries in Pennsylvania are
Job
Group(s)

IM
IM
IM
IM
IM
CNC, M, W
CNC
CNC

Industrial Engineering
Technicians
Supervisors – Mechanics,
Installers & Repairers
Industrial Machinery
Mechanics
Maintenance & Repair
Workers, General
Maintenance Workers,
Machinery
Supervisors – Production
& Operating Workers
Computer-Controlled
Machine Tool Operators
Numerical Tool & Process
Control Programmers

Faced with an aging workforce, and not enough skilled and adaptable
workers to replace them as they retire in the coming years, manufacturing
companies are eager to hire and train highly motivated individuals in key
occupations: industrial maintenance (IM), CNC operations (CNC), machining
(M) and welding (W). Industrial maintenance focuses on the careers that
install, repair and perform maintenance on industrial machinery. CNC
operators manufacture products by using computer-controlled machines
and robots. Machining occupations require individuals to operate or
program machine tools to produce a variety of products. Welding workers
weld, braze and solder to manufacture products. The following table
highlights 12 specific occupations across the four occupational groups.

Average
Entry Level
Wages

Average
Annual
Wage

Percent
Growth
2008-18

Annual
Statewide
Openings

$34,610

$50,570

10.2

98

$45,390

$64,720

5.1

448

$32,900

$45,570

23.9

738

$24,130

$36,390

5.4

1,443

$28,040

$39,310

5.0

71

$37,000

$56,440

0.1

362

$26,740

$37,900

21.0

249

$32,430

$45,860

16.5

39

M

Machinists

$28,900

$40,150

11.5

508

M

Tool & Die Makers

$35,480

$46,080

0.5

23

$27,830

$37,530

10.2

528

$28,820

$38,320

2.7

43

W
W
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Occupation

also very important to the natural gas sector. Machinery and replacement
parts are necessary to maintain rigs, and an industry already prevalent in
the state (plastics) can grow stronger as a number of chemicals required
to make them are by-products of the Marcellus Shale drilling.

Welders, Cutters,
Solderers & Brazers
Welding, Soldering &
Brazing Machine Operators

Nearly 170,000 people work in these demand occupations
throughout Pennsylvania. Projections indicate that there
will be more than 4,500 openings each year across these
occupations.
These 12 in-demand jobs require some postsecondary
education and training, ranging from a year of on-thejob training to an associate degree. For many of these
occupations, training is acquired through an apprenticeship,
which often transfers to college credit. Industry-recognized
credentials, such as those offered by the National Institute
for Metalworking Skills (NIMS), are growing in popularity
and often provide a benchmark by which an employer can
qualify an individual with prior experience, and by which
a postsecondary institution can justify the awarding of
advanced-placement credit. With the right education and
training, you can start on a career path that offers good
pay, opportunities for growth and skills that are in high
demand. Additionally, the knowledge you gain may lead to
college credit, opening new doors for your manufacturing
career.
Source: CWIA, 2008-18 Long-Term Occupational Employment
Projections & Occupational Employment Statistics Survey
(May 2009)
Note: Average Income statistics are for Pennsylvania only.
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