COMMONWEALTH OF PENNSYLVANIA
Pennsylvania Labor Relations Board

IN THE MATTER OF THE EMPLOYES OF

ALLEGHENY INTERMEDIATE UNIT

:
:
:
:
:
:
:
:

Case No. PERA-U-05-395-W
(PERA-R-1233-W)
(PERA-U-12,977-W)
(PERA-U-94-301-W)
(PERA-U-95-583-W)
(PERA-U-98-248-W)

PROPOSED ORDER OF UNIT CLARIFICATION
On September 9, 2005, the Allegheny Intermediate Unit Education Association
(Association) filed a petition for unit clarification with the Pennsylvania Labor
Relations Board (Board) seeking to add the positions of Educational Specialist I, Reading
and Travel Trainer/Instructor to an existing bargaining unit of professional employes of
the Allegheny Intermediate Unit (AIU). On October 21, 2005, the Secretary of the Board
issued an order and notice of hearing. On February 9, 2006, the Association and the AIU
filed stipulations of fact and waived the right to an evidentiary hearing.
The examiner, on the basis of the parties’ stipulations and from all other matters
and documents of record, makes the following:
FINDINGS OF FACT
1. The AIU is a public employer within the meaning of the Public Employe Relations
Act (PERA or Act). (Stipulation 1)
2. The Association is an employe organization within the meaning of PERA. (Stipulation 2)
3. On January 12, 1972, the Board issued a certification of representative certifying
the Association as the exclusive representative of a bargaining unit of AIU employes
“within the special services group comprised of teachers, counselors, psychologists, nurses
and librarians and excluding all non-professional employes, supervisors, first level
supervisors, and confidential employes as defined in the Act.” In subsequent orders, the
Board amended and clarified the professional unit to include the following positions: “all
full-time and regular part-time teachers in the non-public schools program of auxiliary
services provided for in Act 89 of 1975, including but not limited to reading specialists,
speech clinicians, and multi-disciplinarian teachers”; English as second language teachers;
audiologist; and administrative technical services consultant. (Stipulation 3; PERA-R-1233W; PERA-U-12,977-W; PERA-U-94-301-W; PERA-U-95-583-W; PERA-U-98-248-W)
4. On or about September 9, 2005, the Association filed a petition for unit
clarification seeking to represent unorganized Educational Specialists I, Reading in the
Reading Achievement Center and Travel Trainers in the Special Education Division,
Vocational Education employed as professional employes by the AIU. (Stipulation 4)
5. The current bargaining unit is comprised of approximately 450 employes. (Stipulation 5)
6. The proposed unit includes approximately four additional employes. (Stipulation 6)
7. The job requirements and duties of the Education Specialist, Reading and the
Travel Trainer are described in the AIU’s job descriptions for those positions. The
employes in those positions perform the functions set forth in the job description.
(Stipulation 7; Exhibits A, B)
8. The AIU’s job description for the Education Specialist I, Reading provides in
relevant part as follows:

QUALIFICATIONS: 1. Minimum of five (5) years of teaching experience
2.

Certification in Elementary, Secondary or Special
Education required

3.

Advanced degree in Education required

4.

Certification as a Reading Specialist

5.

Working knowledge of research based reading practices
required

6.

Knowledge of Microsoft Office Suite required
* * *

ACCOUNTABILITY OBJECTIVE: The Educational Specialist implements the goals and
promotes initiatives established by the Allegheny Intermediate Unit,
Pennsylvania Department of Education and the U.S. Department of Education
related to all aspects of reading curriculum, instruction, and assessment. The
outcomes of these efforts are increased achievement for all students.
PRINCIPAL ACCOUNTABILITIES:
1.

Delivers selected components of the Reading Achievement Center K-3
Apprenticeship Model, including professional development, modeling,
observations, coaching of participants and assisting in assessment efforts.

2.

Promotes the services of the Reading Achievement Center as the leader in
research based reading efforts and seeks new opportunities for school
district involvement in response to identified priorities.

3.

Conducts customized professional development for school personnel in
appropriate reading curriculum, instructional strategies and student
assessments, k-12.

4.

Assists school districts and school personnel in analyzing state and local
assessment data for the purpose of making curricular and instructional
decisions in reading.

5.

Serves as a resource person for information regarding all aspects of
reading for school board members, school administrators, staff members,
foundations, parents and other interested groups.

6.

Facilitates non-traditional methods of professional development including
distance learning options and professional networks.

7.

Collaborates with AIU colleagues and other departments in determining
potential expansion and partnering opportunities in order to expand
internal and external capacity in meeting the need for increased reading
achievement for all students.

8.

Contributes to the development of grant proposals to foundations and other
organizations to secure funding for long term program stabil[i]ty.

9.

Participates in professional development activities related to reading
research, curriculum, instruction, and assessment to stay informed of best
practices and current research in supporting all students. Also
participates on Allegheny Intermediate Unit committees and work groups to
facilitate the attainment of organizational goals.
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10. Establishes active usage of the Reading Achievement Center room to
facilitate reviews of research based curriculum and the development of a
professional resources lending library.
(Exhibit A)
9. The AIU’s job description for the Travel Trainer (Instructor) provides in
relevant part as follows:
QUALIFICATIONS:
1.

Bachelor’s degree in education/teacher certification

2.

Experience in working with individuals with disabilities

3.

Strong communication skills

4.

Demonstrates competency on the AIU Travel Training Instructional
Program
* * *

ACCOUNTABILITY OBJECTIVE: The position is accountable for developing and implementing
individualized travel training programs for students with disabilities, excluding
those with visual impairment, ages 14-21 years in order to enhance the students’
ability to work toward functional independence and employment.
PRINCIPAL ACCOUNTABILITIES:
1.

Provide technical assistance to teachers of student with disabilities,
ages 14-21 years, in planning and implementing travel ready instructional
programs in order to enhance the student’s independence in the community.

2.

Conduct diagnostic assessments of student’s level of instruction in order to
provide data for the preparation of a student’s instructional travel plan.

3.

Maintain and secure a file on each student in order to have the necessary
documentation support to revise the student’s travel plan.

4.

Monitor the student’s plan to ensure that it is being implemented as
written and is meeting the needs of the students.

5.

Design, present, and/or coordinate in-service travel training activities,
including such things as sheet crossing, telephone usage, safety skills,
money management, etc. for AIU and district professional
personnel in order to assist them in preparing and implementing individual
student travel-ready instructional plans.

6.

Develop and maintain communication with the student’s family members and
care providers in order to provide and to receive information relative to
the student’s travel program.

7.

Develop and maintain a liason with the community’s safety and security organizations
to ensure a minimal time loss in emergencies relating to student travel.

8.

Assist in the preparation of materials and making presentations which informs
the various publics served by the programs of the program’s activities.

9.

Keep abreast of emerging practices and materials that support developing
student travel plans by reviewing literature, by attending regional,
state, and national conferences and seminars, and by maintaining contact
with colleagues in similar position in the state and national levels.
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(Exhibit B)
DISCUSSION
The petition for unit clarification seeks to include the positions of Educational
Specialist I, Reading and Travel Trainer (Instructor) in the existing bargaining unit of
professional employes of the AIU. Section 301(7) of PERA defines “professional employe” as:
“[A]ny employe whose work: (i) is predominantly intellectual and varied in
character; (ii) requires consistent exercise of discretion and judgment; (iii)
requires knowledge of an advanced nature in the field of science or learning
customarily acquired by specialized study in an institution of higher learning
or its equivalent; and (iv) is of such character that the output or result
accomplished cannot be standardized in relation to a given period of time.”
43 P.S. § 1101.301(7).
The stipulated facts indicate that the positions of Educational Specialist I,
Reading and Travel Trainer (Instructor) are professional for purposes of PERA.
Moreover, in the stipulations, both parties request that the Board issue an order
granting the petition for unit clarification. Therefore, the two positions will be
added to the professional bargaining unit.
CONCLUSIONS
The examiner, therefore, after due consideration of the foregoing and the record as
a whole, concludes and finds:
1. The AIU is a public employer within the meaning of Section 301(1) of PERA.
2. The Association is an employe organization within the meaning of Section 301(3)
of PERA.
3. The Board has jurisdiction over the parties hereto.
4. The positions of Educational Specialist I, Reading and Travel Trainer
(Instructor) are professional within the meaning of Section 301(7) of PERA.
ORDER
In view of the foregoing and in order to effectuate the policies of PERA, the examiner
HEREBY ORDERS AND DIRECTS
that the unit previously certified by the Board at Case No. PERA-R-1233-W, as clarified
and amended at Case Nos. PERA-U-12,977-W, PERA-U-94-301-W, PERA-U-95-583-W and PERA-U-98248-W, is hereby amended to include the positions of Educational Specialist I, Reading
and Travel Trainer (Instructor), and
IT IS HEREBY FURTHER ORDERED AND DIRECTED
that in the absence of any exceptions filed pursuant to 34 Pa. Code
§ 95.98(a) within twenty (20) days of the date hereof, this decision and order shall be
and become absolute and final.
SIGNED, DATED AND MAILED this sixteenth day of February, 2006.
PENNSYLVANIA LABOR RELATIONS BOARD
__________________________________
PETER LASSI, HEARING EXAMINER

4

February 16, 2006

Mary Jo Miller, Esquire
PA State Education Association
10 S. 19th Street
Pittsburgh, PA 15203-1878

William C. Andrews, Esquire
ANDREWS & PRICE
Suite 506
1500 Ardmore Blvd
Pittsburgh, PA 15221

ALLEGHENY INTERMEDIATE UNIT
Case No. PERA-U-05-395-W

Enclosed is a copy of the proposed order of unit clarification in the above-captioned
matter.
Sincerely,

Peter Lassi
Hearing Examiner

Enclosure
cc:
Dr. Jacqueline M. Territo
Pittsburgh Regional Office

