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Case No. PERA-C-07-347-E

FINAL ORDER
On August 8, 2007, the Lincoln University Chapter of the American Association of
University Professors (AAUP) filed a Charge of Unfair Practices with the Pennsylvania Labor
Relations Board (Board) alleging that Lincoln University (University) violated Section
1201(a)(1) and (5) of the Public Employe Relations Act (PERA). The AAUP alleged in its
Specification of Charges that in July 2007, the University began requiring faculty to
acknowledge, in their annual contracts, certain job duties and expectations of the
University. Specifically, the AAUP alleged that there is no contractual requirement for
faculty to commit to be present more than three days per week, to attend meetings, or to
confirm the non-existence of outside remunerative activities. The AAUP asserts that the
University’s assignment of these additional duties and obligations must be negotiated
before being required of faculty. The Secretary of the Board disagreed, and by letter dated
August 22, 2007, declined to issue a Complaint.
On September 10, 2007, the AAUP filed timely exceptions with the Board challenging
the Secretary’s letter declining to issue a complaint. In reviewing the Secretary’s
determination to dismiss a charge without issuance of a complaint, the Board reviews the
charge and accepts, as true, all of the facts alleged by the complainant. The Board will
only direct that a complaint be issued if the facts set forth in the Specification of
Charges would arguably support an unfair practice as defined by PERA. Homer Center
Education Association v. Homer Center School District, 30 PPER ¶30024 (Final Order, 1998).
In its exceptions, the AAUP asserts that the University unilaterally imposed
additional duties on the faculty, and that compelling faculty members to acknowledge these
obligations in connection with their annual appointment required prior negotiation with the
AAUP. However, the direction of personnel and the assignment of duties and workload is an
inherent managerial prerogative. Joint Bargaining Committee of Pennsylvania Social Services
Union v. PLRB, 503 Pa. 236, 469 A.2d 150 (1983); Bangor Area Education Association v.
Bangor Area School District, 33 PPER ¶33088 (Final Order, 2002). Moreover, whether an
alleged breach of a faculty member’s annual appointment agreement constitutes cause for
discharge or discipline (imposed in accordance with the collective bargaining agreement) is
a matter for grievance arbitration. Kraftician v. Department of Labor & Industry, Office of
Employment Security, 22 PPER ¶22152 (Final Order, 1991).
As such, the AAUP’s charge is simply lacking any facts cognizable before the Board as
an unfair practice. Accordingly, after a thorough review of the exceptions and all matters
of record, the Board shall dismiss the exceptions and make the Secretary’s letter declining
to issue a complaint final.
ORDER
In view of the foregoing and in order to effectuate the policies of the Public
Employe Relations Act, the Board
HEREBY ORDERS AND DIRECTS
that the exceptions filed by the Lincoln University Chapter of the American Association of
University Professors are hereby dismissed, and the August 22, 2007 decision of the
Secretary declining to issue a complaint is hereby made absolute and final.
SEALED, DATED and MAILED pursuant to conference call meeting of the Pennsylvania
Labor Relations Board, Anne E. Covey, Member, and James M. Darby, Member, this sixteenth
day of October, 2007. The Board hereby authorizes the Secretary of the Board, pursuant to
34 Pa. Code 95.81(a), to issue and serve upon the parties hereto the within order.

